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Preamble

The agreement is entered into by and between the Board of Education of the Town
of East Hampton (hereinafter referred to as the “Board”) and the Municipal
Employees Union Independent, Inc. (hereinafter referred to as the “Union”).

Article 1
Recognition

The Board recognizes the Union as the exclusive bargaining agent for the
purposes of bargaining over hours, wages and all other conditions of
employment for all full-time building, registered nurses employed by the Board
who are in charge of the general school population.

It is recognized that the Board has and continues to retain, whether exercised or
not, the sole unquestioned right, responsibility and prerogative to direct the
operation of the East Hampton school system in all aspects. Such operation shall
include the right to establish policies, practices and procedures for the conduct of
Board business, and from time to time, to change and abolish such policies,
practices or procedures,

The Board's right, responsibility and prerogative are not subject to delegation in
whole or in part, except that the same shall not be exercised in a manner
inconsistent with or in violation of the specific terms and provisions of this
agreement. All past practices and understandings between the parties are void
and of no force and effect unless specifically incorporated herein.

Article 2
Union Security

During the terms of this contract or extension thereof, all employees in the
collective bargaining unit may elect either to become or remain members of the
Union. The Board shall provide the Union with electronic notification of the
name, job title, home or cell phone numbers, home address, and personal and
work e-mail addresses of any newly hired employee within seven work (7) days of
the date of hire.

The deduction of Union dues for any month shall be made during the applicable
month and shall be remitted to the Financial Officer of the Union not later than the
third Thursday of the following month. The monthly dues remittances to the
Union will be accompanied by a list of names of employees from whose wages
dues deductions have been made. Employees may express authorization for
payroll deduction of membership dues and/or COPE contributions by submitting
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to the Union a written membership form, or by any other means of indicating
agreement allowable under state and federal law. The Union will submit to the
Board a list of members who have authorized payroll deduction and shall provide
the Board with verification that payroll deduction and/or COPE contributions
have been authorized by the employee only in the event a question arises about an
employee's membership status. An employee who is paying dues may withdraw
from membership in the Union and stop making those payments by giving
written notice to the Union and the Board which notice must be received or
postmarked during the period not less than thirty (30) and not more than forty-
five (45) days before the annual anniversary date of the employee's authorization
or the date of termination of the applicable contract between the Board and the
Union, whichever occurs sooner. The Board will honor employee checkoff
authorizations unless they are revoked in writing during the window period,
regardless of whether the employee is a member of the Union

No dues will be deducted from an employee on sick leave who has exhausted
her/his accumulated sick leave or while collecting Workers’ Compensation.

The Union agrees to indemnify and to hold and save the Board harmless against
any and all claims, damages suits, judgments or other forms of liability, including
attorney fees, that shall or may arise out of or by reason of any action taken by the
Board for the purpose of complying with the provisions of this Article.

The Board shall post a copy of the contract by making it available on the Board's
website within thirty (30} days after the signing of this Agreement.

Union representatives and stewards shall be permitted fo enter any of the schools
with approval of the building principal for the purpose of discussing, processing,
or investigating grievances or fulfilling the Union’s role as bargaining agent as
long as school operations, including the flow of work with the building, are not
disrupted.

The Board shall provide space on a bulletin board in each building under its
supervision in which a member of the bargaining unit works.

Upon request through the principal in a timely manner, the Union will have the
right to use school buildings at reasonable times at no cost as long as school
operations are not disrupted and the health and safety of the students and staff
are not placed at risk.



Article 3
Hours of Work and Overtime

The work schedule for nurses shall be Monday through Friday, seven (7) hours
and twenty (20) minutes per day, one hundred and eighty-five (185) days per year.

Employees shall be notified of schedule changes or transfer between work sites at
least two (2) weeks in advance, subject to unexpected events.

All assigned work for field trips, flu clinics, Board-sponsored vaccination clinics,
and other activities beyond normal school functions in excess of eight (8) hours in
one day will be paid at time and one half.

Article 4
Payment for Services

All employees shall be paid on a biweekly basis on the same day of every other
week, In the event the scheduled payday falls on a holiday or other non-work
day, paychecks shall be distributed on the workday immediately preceding the
scheduled payday.

Employees (10-month) shall have the option of receiving their paychecks in the
following manner:

a. yearly salary divided by twenty-two (22) pay dates
b. balloon check - yearly salary divided by 26 with last 4 checks paid in
one balloon check, separate from the last paycheck.

All employees shall be paid through direct deposit at a participating bank or
qualified financial institution of the employee’s choice, on a biweekly basis on
the same day of every other week.

Article 5
Payroll Deductions

In addition to those payroll deductions required by law, the following agencies
are eligible for payroll deductions:

Insurance premium (if any),
Union dues or fees,
Disability insurance,

Tax Sheltered Annuity plans,
Credit Linion,
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f.  Town Pension plan,
g United Way, and
h.  Health Savings Account

Article 6
Seniority

Seniority shall be defined as status for specific purposes based on an employee’s
uninterrupted service with the Board, from date of last hire including all
authorized paid leave providing the employee returns to work immediately at the
conclusion of such leave.

The Board shall prepare a list of all employees covered by this Agreement
showing their seniority and length of service with the Board and deliver the same
to the Union office on October 1 of each year.

Seniority shall not be broken by any authorized leave, but seniority will not accrue
during an unpaid leave. Seniority shall be held in abeyance during a period of
layoff.  Seniority will accrue while an employee is receiving Worker's
Compensation benefits.

Article 7
Probationary Period

All newly hired employees shall serve a ninety (90) school-day probationary
period. During such probationary period, newly hired employees may be
discharged without recourse to the grievance procedure,

Seniority shall accrue from the date of hire if the probationary period is successfully
completed,

Axticle 8
Vacancy

Job vacancy is defined as an opening brought about by death, retirement,
resignation, dismissal or the creation of a new position that the Board intends to
fill on a permanent basis.

All job openings covered by this Agreement shall be posted within five (5)
working days of the vacancy so created. Postings shall be in each school and at
the office of the Board for five (5) working days and the Union shall be notified of
the vacancy by e-mail.



Employees desiring to transfer to a vacancy shall file a desire to transfer in
writing within the posted time limit.

Vacancies shall be filled in one of the following ways:

a. by transfer of employees within the bargaining unit;
b. by qualified new applicants,

In filling vacancies, consideration shall first be given to the present staff on the
basis of seniority.

An employee with a transfer request on file may be considered first to fill a
vacancy.

When an employee is temporarily retained in a vacancy or new position for a
period of thirty (30) calendar days, she/he will be considered during the selection
process for permanent retention in the position.

Article 9
Layoff, Recall & Reduction of Hours

No employee shall be laid off as a result of contracting out bargaining unit work.

In the event of a layoff or reduction of work hours, the employee affected shall be
allowed to bump the least senior employee in the bargaining unit provided the
replacing employee has more overall seniority than the employee she/he replaces.

A laid off individual’s name shall be placed on a recall list for a period of two (2)
calendar years, subject to recall in order of seniority (from highest to lowest).

All laid off employees shall be given four (4) weeks notice prior to layoff. Prior to
any layoff taking place, the Superintendent shall meet with the Union to discuss
any possible alternatives to the layoffs being implemented.

Article 10
Leave Provisions

All active employees shall receive sick leave with full pay for fifteen (15) working
days per year with an accumulation of one hundred sixty-five (165) days of
unused sick leave. Each employee shall be notified in writing of her/his
accumulated sick leave by November of each year. Sick leave may be used in
increments of half or full days. Employees on an approved unpaid leave of



absence at the start of any work year shall be entitled to a prorated award of sick
leave upon return to active work.

Each active nurse shall receive a total of five (5) personal leave days per year.
Personal leave days may be used in increments of half or full days. These days
may be taken only for business that cannot otherwise be transacted or scheduled
outside school hours but is necessary to be performed on a work day. Advance
notice of the personal leave day shall be given to the immediate supervisor as soon
as possible. Employees on an approved unpaid leave of absence at the start of any
work year shall be entitled to a prorated award of personal leave upon return to
active work.

Personal days may not be taken just prior to or the day after a paid school holiday.
In the case of extenuating circumstances, personal leave time may be used in
conjunction with other leave with the approval of the Superintendent of Schools.

The Superintendent of Schools may grant additional personal days and extend the
maximum allowance of personal days per year after all days have been used or are
about to be used.

Military Leave shall be granted in accordance with Connecticut State Statute and
the Federal Uniformed Services Employment and Re-employment Rights Act of
1994 (USERRA).

Active employees shall be entitled to full pay at their base rate for absence because
of jury duty, less the fee paid with respect to such jury duty. Employees who are
dismissed from jury duty during the first half of their workday shall return to
work. Employees are encouraged to exercise their option to initially postpone jury
duty to the summer non-school months.

Prior to the exhaustion of sick leave, an employee may request, in writing, an
unpaid leave of absence with position held with the approval of the
Superintendent. An employee may also request a leave of absence with position
held for other reasons subject to the Superintendent’s approval. Upon written
request by an employee for continuation of paid insurance coverage, the Board
will consider and act upon such request based on the reasons given for the request
or leave of absence,

Workers” Compensation leave, as distinguished from sick leave, shall mean leave
given to an employee due to absence from duty caused by an accident or injury
that occurred while the employee was engaged in the performance of her/his
duties. The Board shall cover all employees with Workers” Compensation
insurance that pays an eligible employee a percentage of her/his earnings during
the period of absence.



The difference between her/his Workers’ Compensation and her/his current
wages shall be provided by the Board for a total period not to exceed ninety (90)
days. Said amount shall be payable at the time benefits are paid by the
compensation carrier and in accordance with the procedures, rules and
regulations of the Board and carrier,

In exceptional cases the Board may grant additional injury leave beyond the
original ninety (90) days, upon request of the employee and analysis of the
individual case. If the Board refuses to grant additional injury leave beyond the
original ninety (90) days, an employee may elect to use a portion of sick leave.

An employee may request the use of her/his sick leave pay while awaiting
Workers’ Compensation payments. When the Compensation check is paid, it will
be sent to the Board who will audit the time and make the necessary adjustments.

Article 11
Pregnancy Leave

Pregnancy disability leave shall be granted in accordance with law.

Article 12
Insurance and Pension Benefits

1.  Bargaining unit employees may participate in health and dental insurance plans
provided by the Board of Education as set forth in this Article.

2. Subject to law, including the rules and regulations of the Internal Revenue Service,
the Board shall maintain a “Section 125” salary reduction agreement which shall
be designed to permit exclusion from taxable income of the employee’s share of
health insurance premiums.

3.  Employees shall receive life insurance with accidental death and dismemberment
benefits totaling to the nearest $500 of each employee’s wage at the Board’s
expense. Upon retirement, an employee may elect to participate in a life insurance
program if permitted to do so by the existing life insurance agency,

4.  For budgetary purposes, the Board has discretion to change insurance carriers,
managed cate providers or health care administrators at any time, in whole or in
part, in order to provide insurance coverage as set forth in this Article, provided
that the plans which result from change in carriers or third-party administrators
are substantially equivalent to the HDHP/HSA plan set forth in the parties’ 2018~
2021 collective bargaining agreement in terms of coverage, benefits, and



administration . The Board will make efforts to consult with the union when
changing carriers. The Board will arrange for information sessions with the
employees covered by such insurance in order to provide for the smooth
transition in the practices and procedural changes that may occur because of the
change to new insurance carriers.

5. Employees hired on or before June 30, 2018 and presently enrolled in such plan
shall continue to be eligible to participate in the Master Pension Plan of the Town
of East Hampton.

Employees hired or after July 1, 2018 and those employees hired on or before June
30, 2018 who are not enrolled in the Master Pension Plan of the Town of East
Hampton as of June 30, 2018 shall be eligible to participate in the Town of East
Hampton’s Money Purchase Plan & Trust retirement plan (the “Plan”), which
became effective January 1, 2013 and which may be amended from time to time.
Employees hired on or after July 1, 2018 shall receive Plan information upon hire.
Such employees hired on or after July 1, 2018 shall not be eligible for participation
in any other pension or retirement plan.

The Board shall notify the Union of anticipated changes to the Master Pension
Plan or the Money Purchase Plan & Trust retirement plan as it becomes aware of
such anticipated changes. This provision of the Agreement is included for
informational purposes only and shall not be subject to the grievance procedure.

6.  Subject to the provisions of Section 4 of this Article, the medical and Rx insurance
plan offered by the Board shall be the United Healthcare Block Purchasing Group
medical and prescription drug insurance plan (the “United Plan”).

7. The premium cost share percentages for medical and Rx benefits and associated
administrative fees under the SP2.0 shall be as follows:

o Effective July 1, 2024, eligible employees shall pay 20.5%of the premium
cost share for medical and Rx coverage.

« Effective July 1, 2025, eligible employees shall pay 21% of the premium
cost share for medical and Rx coverage.

+ Effective July 1, 2026, eligible employees shall pay 21.5% of the premium
cost share for medical and Rx coverage.

8. The Board shall offer dental insurance with the same administration, level of
benefits, services in effect at the time of execution of this Agreement. For

informational purposes, a summary of the applicable Cigna Dental PPO plan is
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10.

11.

attached hereto as Appendix A. Effective July 1, 2024, eligible employees shall pay
17% of the premium cost share for dental coverage and associated administrative
fees.

The Board shall offer vision benefits (lenses and frames) with the same
administration, level of benefits, services in effect at the time of execution of this
Agreement, For informational purposes, a summary of the Anthem Blue View
Vision Plan is attached hereto as Appendix B.

The Board shall retain its rights under Section 4 of this Article to change insurance
plans or carriers (including a change in third-party administrators) in whole or in
part, provided that the change in plans, carrier or third-party administrator is
substantially equivalent to the HDHP/HSA plan as set forth in the parties’ 2018-
2021 collective bargaining agreement in terms of coverage, benefits, and
administration. Such HDHP/HSA plan shall be the baseline for determining
whether any change to plan, carrier or third-party administrator resuits in a
change that is not substantially equivalent to the HDHP/HSA plan offering as set
forth above in the parties’ 2018-2021 collective bargaining agreement. The Board
will not be required to use the United Plan as such baseline.

If the total cost of the insurance plans offered pursuant to this agreement triggers
an excise tax under the Patient Protection and Affordable Care Act (Internal
Revenue Code Section 49801), or any local, state or federal statute or regulation, or
the Board reasonably anticipates that such a tax will apply for a future coverage
period, the Board shall have discretion to reopen negotiations with respect to
health insurance plan design and funding, premium cost share and/or
introduction of an additional optional or alternative health insurance plan.

12. For employees who are employed by the Board on a less than full-time basis, the

Board's contribution towards the Board’s portion of the total cost of insurance
{including any HSA deductible) shall be proportionate to the amount of time the
employee works on a weekly basis. For example, the Board’s contribution to the
cost of insurance on behalf of a .5 FTE nurse shall be 50% of the contribution it
makes to the total cost of insurance for a 1.0 FTE nurse, Likewise, the Board’s
contribution to the cost of insurance on behalf of a .8 FTE nurse shall be 80% of the
contribution it makes to the total cost of insurance for a 1.0 FTE nurse.

Article 13
Disciplinary Action

No nurse shall be disciplined without reasonable and just cause. This provision
shall not apply to termination, transfers or assignment.



The Board shall send copies of notices of such disciplinary action to the Union,
unless an employee objects, in writing, to the Union.

Written reasons for all suspensions and discharges must be given to the employee
at the time of suspension or discharge, except in cases of emergency suspension or
discharge, in which case written reasons will be supplied as soon as possible.

Article 14
Grievance Procedure

The purpose of this procedure is to secure, at the lowest possible administrative
level, solutions to grievances regarding misapplication and misinterpretation of
the contract agreement.

”Grievance” shall mean a complaint by a bargaining unit member, a group of
bargaining unit members or the Union that his/her/its rights under this
Agreement have been violated or, that there has been a misinterpretation or
misapplication of this Agreement. “Grievant” shall mean the Union, any member
of the bargaining unit or a group of bargaining unit members similarly affected by
a grievance, seeking recourse under the terms of this Article. “Days” shall mean
days when school is in session, except during summer recess when days shall be
business days.

If a grievance is not filed, in writing at Step II, within twenty (20) working days
after the grievant knows or should have known of the act or conditions on which
the grievance is based, then the grievance shall be considered to have been
waived.

The time limits specified within this Article, except for the initial filing, may be
extended by mutual agreement of the Union and the Board provided that if a
grievance is not submitted to a higher step in the above procedure it shall be
deemed settled on the basis of the answer in the last step considered.

Failure by an administrator or the Board to hold a meeting or render his/her/its
decision within the specified time limits shall be deemed to be a denial of the
grievance, and the grievance shall proceed to the next level,

In case of dismissal, suspension, and demotion, the grievance shall be submitted
directly to Step IIL

Step I - School Principal. If an employee feels that she/he may have a grievance,
she/he and/or her/his Union Steward or Representative may first discuss the
matter with her/his principal or other appropriate administrator in an effort to
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resolve the problem informally. If unable to do so, it may be submitted to the next
step by stating the grievance in writing and giving a copy to the building
principal.

Step I = Director of Support Services. The Director of Support Services shall meet
and answer the grievance in writing within ten (10} days of receipt.

Step III - Superintendent of Schools. If the grievant is not satisfied with the Step Il
answer, the grievance may be submitted within five (5) days of receipt of that
answer to the Superintendent who shall meet and answer the grievance in writing
within ten (10) working days.

Step 1V - Board of Education. If the grievant is not satisfied with the Step III
answer, the grievance may be submitted within seven (7) days of receipt of that
answer to the Board which shall meet or appoint a committee to meet and answer
the grievance in writing within thirty (30) days of receipt of the grievance.

Step V ~ Mediation, If the grievance is not resolved to the satisfaction of the
Union, the Union may submit the matter to a mediator appointed by the State
Board of Mediation and Arbitration for the purpose of helping to resolve the
grievance within ten (10) days after receipt of the Step IV answer. A copy shall be
sent to all parties. The Union may bypass this Step and process the grievance
directly to Step VI within ten (10) days after receipt of the Step 1V answer.

Step VI - Arbitration. If the grievance is processed to Step V and is not resolved
to the Union’s satisfaction, or, when Step V is bypassed, the Union may at its
option submit the grievance for arbitration within fourteen (14) days after the
mediation session or, when mediation is bypassed, within fourteen (14) days of
receipt of the Step IV answer. The submission of the grievance shall state the
provision of the contract allegedly viclated and the remedy sought. Grievances
shall be submitted to the American Arbitration Association (AAA} in accordance
with applicable AAA rules.

The arbitrator designated shall hear and decide only one (1) grievance at a time.
The arbitrator shall have no power to add to, subtract from, alter or modify this
Agreement. The arbitrator shall render his/her decision in accordance with AAA
rules. The decision of the arbitrator shall be final and binding, The cost of the
arbitrator and court reporter shall be borne equally by the parties.

Article 15
Personnel Records

An employee covered hereunder shall, upon request, be permitted to examine and
copy any and all materials in her/his personnel file. The Union may have access
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to any employee’s records upon presentation of written authorization of the said
employee,

2. No new, derogatory material shall be placed in an employee’s personnel file
unless she/he has been provided an opportunity to review and sign the document
(indicating receipt of such material) and has received a copy of such material. An
employee or the Union (upon the employee’s request) shall have the opportunity
to explain and/or rebut materials contained in her/his file.

Article 16
Employee Expenses

Nurses who are authorized in advance to use their own vehicle for school business shall
be entitled to compensation at the current IRS rate. No employee will be required to
drive her/his car, except between school job assignments, for training or professional
development activities within the district or during an extreme emergency. Employees
will not be obligated to use their cars to transport children.

Article 17
Job Descriptions

The Board shall notify the Union about the content of any new job descriptions after
they are written but before they are implemented.

Article 18
Professional Development

1.  Time for participation in educational institutes, seminars (e.g., First Aid, CPR),
workshops or meetings which will improve the individual’s on-the-job
performance may be granted by the Superintendent. Upon the written approval
of the Superintendent, the Board will reimburse the individual the cost of
patticipation in educational institutes, seminars, workshops or meetings.
Employees will be reimbursed for all approved professional development
activities (even if taken during the summer).

2. If a nurse is required by the Superintendent to attend a professional training
course designed {o improve her/his job performance and promote professional
growth, the Board shall pay the full cost (in advance) of said course, as well as all
supplies, books, etc, that are required. Attendance during the regular work day
shall result in no loss of pay. Attendance outside the regular work day shall be
compensated at the regular per diem rate of pay. The Superintendent may grant
the employee early dismissal from work with no loss of pay.
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3. The Board shall reimburse each nurse up to $200 each year for membership dues
in a related professional organization approved by the administration,

4. Employees will be reimbursed up to $200 per year for professional expenses
(including Connecticut licensing renewal fees).

Article 19
Longevity

1. Employees hired on or before June 30, 2020 shall be eligible for longevity
compensation as set forth in this section, Employees hired on or after July 1, 2020
shall not be eligible for longevity compensation.

2. Each year, longevity payments shall be awarded to employees based on years of
completed employment service with the Board as of November 1 of that year.
Longevity payments shall be made based on the following schedule:

15 years of completed service  $900.00
20 years of completed service  $1,000.00
25 years of completed service $1,100.00

2. The annual longevity payment shall be due and payable in one (1} instaliment, no
later than November 30, Longevity payments shall be included in employees’
total earnings for the purpose of determining their pension benefits.

Article 20
Extended Work Year

For all days worked beyond the regular work year, a nurse shall be paid pro rata at one
and one-half of her/his per diem rate, provided that all such days must be pre-
approved by the Superintendent of Schools or designee.

Article 21
Savings Clause

If any section, sentence, clause or phrase of this Agreement shall be held for any reason
to be inoperative, void or invalid, the validity of the remaining portions of this
Agreement shall not be affected thereby, it being the intention of the parties in
adopting this Agreement that no portion hereof or provision herein shall become
inoperative or fail by reason of the invalidity of any other portion or provision, and the
parties do hereby declare that they would have approved of and adopted the
provisions contained herein, separately and apart from the other. The parties agree to
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immediately negotiate a substitute for the invalidated article, section, sentence, clause

or phrase.

1.  The salary schedule for school nurses shall be:

Article 22

Wages

2024-25 2025-26 2026-27
Step 1, 0-4 years | $55,564.00 $57,092.00 $58,519.00
Step 2, 5-8 years | $56,815.00 $58,377.00 $59,836.00
Step 3, 9-13 years | $58,093.00 $59,691.00 $61,183.00
Step 4, 14-16 years | $60,271.00 $61,928.00 $63,476.00
Step 5,17+ years | $61,778.00 $63,477.00 $65,064.00
2. The Superintendent shall determine step placement of new hires based upon years

of verified nursing experience.

The Nursing Supervisor shall receive an annual stipend of $4,200 for the 2024-25
school year, $4,400 for the 2025-26 school year and $4,600 for the 2026-27 school
year, Such stipend shall be applied as salary or paid each year in one instaliment,
no later than January 1, whichever the Nursing Supervisor elects.

Article 23
Duration

This Agreement shall be effective as of the first day of July 2024 and remain in full
force and effect until the thirtieth day of June 2027. This Agreement shall remain
in full force and be effective during the period of negotiations.

Either party may notify the other in writing of its desire to bargain collectively

with respect to the successor Agreement, however, neither party shall be obligated
to take part in any such collective bargaining session prior to February 1, 2027,
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IN WITNESS WHEREOF, the parties hereto have set their hands on the date(s) indicated
below.

East Hampton Board of Education Municipal Employees Union
Independent %/_‘
Byﬁ‘i‘u@,&:ﬁ_@&_ By: SN ]
Date: ’7 18 9"‘] Date: 7’ /f’? (,4
i

Active/76076.38/SRVDMS/15460960v2



Cigna Healthcare Financlal Exhibit for; -

East Hampton Board of Education N
DPPO | .
. Ef_f_e_r_;t_l_ve Date:_._!:uly_r_ 01,2023 c ign'ﬂ.

This is a summary of beneﬁts for yout denlal plan.
-All deductbles, plan maximums, and service spatifis maximums (dolfar and otcurrance) cross accumutate betwaan in and out of network.
Your OPPO plan allows you to seo any ﬁwnsed dendlst, but using an in-network dentist may minimize your aub of. pockat axpenses,

1Calendar Year Maximum

{Class 1, I, Il Expanses) Uniimited Unfimited

Calendar Year Deductible

Pear individual 30 30
Per Famlly = $0 30

class 1 Expenses - Preventive & Diagnostic Care

Oral Exams 100%; No Deductble 100%, No Deductible

{{eanings h

Routine X-rays

Sealants

Non-Routine X-rays
"~ Brush Biopsy

: Ctass {l Expansas - Basic Restorative Care

Emergancy Cara 1o Relleve Pain . 80%, No Deductible 80%, N Deducible
Filings {Amafgam end composile o 1eelh) ‘ ’
Oral Surgery - Simple Exlracllons

Minor Perodontics

Root Ganal Therapy / Endodonics

Relines, Rebases, and Adjusimenls

Repairs - Bridyges, Crowns, and Infays
Rapairs - Dantures

Slainfess Sleel!Resin Crowns

Flucride Applicalion

Anasihelios Noi Covered Not Covered

Ciass Il Expenses - Major Reslorative Care

Space Matntaliners (limitad 1o non-orthodonlic Ireatment) 87%, No Deductibte 67%, No Deductible
Oral Surgery - All Excapt Simple Exttaction
Surgical Exiraction of Impacted Teeth

Crownsinlays/Oniays
Major Periodontics
Bridges Not Covered Not Covered
Dentures Not Coverad Not Covered
Class IV Expenses - Orthodontia
MNot Covered Not Covered
Dental Plan Reimbursement Levels Based on Contracied Fees 951h Percanlile of Submitted Charges**
enonsih Ves, the dillerence between tha members denusts
Addltlonal Member Responsibility in None billed charges and the dental plan raimbursement
axcess of Colnsurance lavel**
Student/Depandent Age 28126
PO070 Nelwork. Prepared by Underwniting. 0373072023 03:56 PW
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Clgna Healtheare Flnanciad Exhiblt for:
East Hampton Board of Education
DPPO

Eﬁ'oci!w_) Dale: July 01, 2023

Cigna Dental PPO / Indermity Exclusions end Limilations:

Procedure Excluslons & Limitationg

Exarns Two por calendar yesr

Praphylam {clepnings) Two routing and 2 periodonist cleanings following active therapy per ¢alendar year
Fluorid 2 par calandar yaar for peapla under 16

X ﬂays (routing} Bitawings: 1 per calondat yest

X:Rays (ndn-routna) Fufi mouth: 1 every 5 catandar yaars. Panorex: 1 évery 5 calendaryears

Modal Paysble only when in conjunction with Ortho workup

Minor Pore (nomswigicall  Verious Fmitallons depending on tha servike

Penio Swgury Various Emitations dapending on fa kervice

Crowns Raplacement every 7 yeans

Peosthosis eves Implants 4 por avery 7 yoars lf unservicenbie and Lannot b repsired. Benefils aré based on the amount
' payable for fon-precicus metals. No porcelain or whiteooth eolorad materisl o motar crowns oF

bridges
Bridgos Not Covered
Danturas and Padisls Not Covared
Ftehnas, Rebases Covered if more than B months aler instedation
Adiusimenis Coverad i more than 8 months afiar instakation
Repairs - Bridges Reviewad # mose than once
Repairs « Denlures Raviewad if mose than vaca
Sealanis Limited to postaror tocth, One treatmant pae looth avery thrse years uplo age 8
Space Maintalpers Limited 1o non-Orthodonkc Yeaunenl No irequanty kvt for partcpants uadur sgo 18,
Alilamale Banef When mora than one covared Dantat Service could provide suiable reatment based on common dantal

standazds, Cigna HeallhCzero will daterming tha covered Dantal Service on which paymant will be based and the expanses
hat wil be included a3 Govered Expenses.

Missng Toot Provislon No nstaion (feath missing prior Lo the effective date of coveraga ate covered)

Late Entrant Lima e Mo tovarage until next opan sntolment pericd
Pre-Traalmen! Reviow Avaitable on a voluniary basis when extansiee work in excess of $200:ds proposed
Benafit Exclusions:

* Sewvicas parissmed pamanly for cosmatic reasons;

" Replacement of 4 lost or slolen wpplance;

* Replacament ol & bridgo or denturs within five yoars fokawing the date of 3 original instatiabion;

* Raplacamant of & bedge of denture which can ba madae bia according to tad dentel standzds;

* Procadures, appliancas of restaratons, ather (han ful dantures, whose main purpusa is to change vartical imansion,
disgnose o7 laat conditons of THLE, stabitze perladontally involved laath, of restors ccclusion; ’

* Yenesrs of porcelain or acrye materials on Ciowns of pontics on of replacing tha upper and lower firs), second and third molars;

* Bite roglskrations; pracishon of semipiecision attachments; splintng: Surgical inplant of sny type;

* astruction for plaque controt, oral hygiene and diel;

* Duniat servicas that do nat meat commoa dantal slandards:

1 Senvicas that aro deemad lo be medical services;

* Sorvices and supplos recaived from a hospital,

* Chatges which the parson is mllegalty requirad ta pay; .

* Charges made by a hospital which seivices for the V.S, Governmantif the charges ara drectly retatad Lo & condition
connecied to & miflary servlcm
* Exp Wal or invesk; and reatmems;

* Any Wjuty fasultng tsom o in Iho <ourss of, any amploymant for wage of profit;

* Any sicknass covared under any workers' compensaton orsimiar kew;

* Charges in 9xcoss of the reasennblo and customary aifowancas;

* To the extent thal payment is unbewdu wheid the poeson reskdes when the oxpanses s lncuimd;

* Procedures performed by & Dentislwha is 8 mamber of the covarad person's family {covered parson's Kmdy 13 dmited lo a spause,
siblings, parents, chidren, grandparents, and o spouss’s sibings and paranis);

* For chargas which would nel have been made if the peison had no insurance; For charges for upnecestary crra, roatmen or suegery:

* To tha extent thal you or any of your Dagendenis is ik any way paid or entited (o payment lor thase expenses by of tirouph a pubke
program, other than Medicaid;

* o tha extani that benefts are paid or payabla for those expansas wries the mandalory pant of any auta insurance policy wiitlen lo
comply with & “no-faul’ ir lawr of an Ui d motoist ir Law. Cigna HealthGare wiil laka
into account any adjustosent oplion ctiwsen under such psit by you of Bny one of your Diependants,

* In addtion, these benefits wili be raduced 50 that tie folal paymant wik not be more than 100% of tho chargn mada for the Dental
Sarvice il banofis are providod fos thal service under Bhis plan and eny modicss expanse plan of prepaid trestment program spansored
or made avaiable by your Employer.

" 14 Toras, lho lnsured denla? product offered by COLIC &5 CHLIG iy relamad fo ax Iha Cigna Dants! Cholee Pian, and il plan ullires the nabonal Cigna Denlw PPO netwoik,

*Charges are based vpon an indapandant thind pary caganization thal iy tha Industry standard. Parcentia data [s bassd upon tha thind pady omanizetion’s aggregaled industry-wiis elnints
data

*+1 atg Enlrant poverage kmialion doas nof apply to New Mexi:o Raskients for Insured Dadalal Products.

This benwlt sSUmmary blghlights some o!lho henofils avallablo under the proposed plan. A complate descriplion regarding the ferms of
covarage, exchisions and Nmital g eglsiatad benafis. wil be provided & your insurance cediticale or plan description.

Benofits are insumd andior adevnistarod by Cigna HealthCaro,

Did you hacw that most of Cigna's dentsl plans inthede the Cigna Oental Oval Hoakh [ntagration Program?  This progrem was daslgred (o ndd{nss re3eurch that supporls the
associabon of oal haalth to oversithealth and provides reimburement of copays or comsurenca for customars with quefilying madicat fory " REGI prosadures.
Additionatly, registered progrom members can gocass arbicles on behaviorel conditions that impacl orsl healh,

Clyna iy & regislerad service mask. snd e *Tres of Lie” bgota 8 servize mark, of Cigna tntellsctyst Property, Inc., iunn-d for uu by Cignz Corporation sndils opemting subsidiarias .
AY ploducts $nd services are provided by or Puough such oparating Tubsidiares and not by Cigna Coipoeation. Such op idiarfay Include G cticul Gensraf Lifs insuranta
Campany, Cipna Healh and Lila Inturancs Campany Cigna HeahCaie ef Connacticut ine., and Cigna Dantal Healh, Mc md its aubtsidiades.

Prapaced by Underwriting.
Cigra GPEQ Network (FOS 0} Da5072023 63 58 P




Memorandum of Understanding Between

The East Hampton Board of Education
and
Municipal Employees Union Independent Local 506, SEIU, AFL-CIO School Nurses

This Memorandum of Understanding is made by and between the East Hampton Board
of Education (the “Board”) and the Municipal Employees Union Independent Local 506,
SEIU, AFL-CIO School Nurses (the “Union™). The purpose of this Memorandum is to set forth
the terms and conditions of the Board's adoption and implementation of a medical and prescription
drug insurance plan through Anthem Bluc Cross Blue Shield's Century Prefetred PPO Choice
CSV PCP$0/SPEC$0/30/$250/80 Rx $5/835/840 (the *Anthem Plan”).

WHEREAS, the Board currently provides health insurance benefits through the United
Healthcare Block Purchasing Group medical and prescription drug insurance plan (the “United
Plan”) pursuant to a meniorandum of understanding that was entered into by the Board and the
Union on or around June 15, 2023 (the “United Plan MOU"), and;

WHEREAS, the Board was quoted a 2024-25 renewal premium for the United Plan of
approximately 23%, and;

WHEREAS, the Board and the Union mutually desire to reduce the cost of insurance while
preserving existing benefits and;

WHEREAS, the Board and the Union (collectively referred to as the “Parties™) agree that
it is in their mutual interest for the Board to adopt and implement the Anthem Plan pursuant to the
terms and conditions set forth in this Memorandum,

NOW THEREFORE, the Pariies agree to the following:

I. Effective July 1, 2024, or as soon as the Board may do so, the Board shall apply to the
appropriate entity for coverage under the Anthem Plan. Upon the first day of the month
after being accepted into the Anthem Plan, or as soon thereafter as may occur, the Board
will cease providing health insurance and prescription benefits through the United Plan and
wil! instead provide health insurance and prescription benefits through the Anthem Plan,
A summary of this insurance plan and benefits of the Anthem Plan is attached as Exhibit
A to this Memorandum, Ifthe Board’s application to provide health insurance through the
Anthem Plan is not accepted, the Board shall continue to provide such insurance through
the United Plan pursuant to the terms of the United Plan MOU or as otherwise permitted
pursuant to the parties' collective bargaining agreement.

2. The Board agrees that the Anthem Plan shall provide benefit levels and coverages, which
are substantially equivalent to or better than the United Plan Medica! and Pharmacy plan
benefits, as it relates to copays, coinsurance, deductibles, and pian maximums. In the event
a teacher or hisfher dependents have a denied service previously covered by the United
Plan, the Board shall instruct Anthem to amend the Anthem Plan to reflect its coverage
position and, if needed, reprocess the claim and/or reimburse the member of any out-of-



- pocket expenses exceeding the Anthem Plan’s copay requirement, except when there is a
* - ¢linical, medical policy that precludes it and in cases where there is a difference in

prescription drug formulary.

To minimize disruption to covered employees as a vesult of changing plans, the Anthem
Plan shall feature a six-month trausition of care benefit program (*TOC") through which
the Parties have agreed to cooperate in attempting to bring into the Anthem network,

- employee physicians who are in the current United Network, but are not in the Anthem

network. With respect to medications: A. For any medication that a member was taking

- prior to enrolling in the Anthem Plan that is listed as non-formulary medication under the

" Anthem Plan, the member’s provider may seek authorization from Anthem to allow the

10,

1L

12,

member to continue taking said medication if they feel it is clinically necessary. Anthem

-has committed to authorizing all such requests; B. Anthem has commilted to covering all
‘generic medications at the Tier 1 co-pay level.

For the term of this Memorandum, the Anthem Plan shall be fully-insured and shall comply
with all state mandates for fully-insured insurance plans.

Similar to the United Plan, the Anthem Plan will offer in-network provider designations
enabling members to pay $0 copay for Value Tier | In-Network Providers, or $15 copays

“for all other in-network office and specialist visits.

Diabetic medication and supplies will be covered 100.%.

The Anthem Plan shall not include Health Enhancement Plan (“HEP”) compliance

requirements and/or similar wellness plan requirements.

The Anthem Plan shall include Anthem's Preventat_i;/e Rx Plus Diug List for preventive
medications covered at 100%, a copy of which is attached hereto as Exhibit B.

Anthem shall obtain, and the Anthem Plan shall honor, all prior authorizations in place
with United.

The Board shall continue the current Dental Plan through CIGNA with premium cost share
increases for 2024-25 as sel forth in the Parties’ :2022-2025 collective bargaining
agreement,

Vision Plan benefits will continue to be provided through Anthem. In accordance with
current practice, employees will pay the same premium cost share for vision benefits as is
paid for health and Rx benefits. The terms of such vision coverage shail be as set forth in
the attached Anthem Proposed Blue View Vision Plan Summary which is attached hereto
as Exhibit C.

‘The Board shall coordinate meeting times in May and/or June of 2024 so that members can

familiarize themselves with the Anthem Plan, reach out 10 Anthem representatives,.



13.

14.

15,

16.

18.

research alternative care providers and medications, and, with Union assistance, help
facilitate outreach to member's providers who are not curvently in the Anthem network.

‘Except as otherwise expressly provided for herein, nothing in this Agreement shall be

deemed to impair or supersede the insurance provisions set forth in the Parties' collective
bargaining agreement,

Effective July |, 2024, employees shall pay 20.5% of the premium cost share for the
medical and Rx coverage set forth in this Agreement.

The Parties agree that the Board and the Union have fully complied with all requirements
with respect to notification of a potential change in carrier as set forth in the Parties'
collective bargaining agreement, and the Union expressly waives any and all claims with
respect to such notification process.

The terms of this Memorandum shall remain in effect until July 1, 2025 or prior thereto if
the Board elects to exercise its right to change insurance carriers in accordance with the
provisions of the Parties collective bargaining agreement.

. The Board and the Union agree that this Memorandum and its contents shall not be relied

upon by either party as evidence of a) a violation of the parties’ collective bargaining
agreement (or any past practice) between them, b) an obligation to bargain over this matter,
or ¢) a failure to bargain over terms and conditions of employment. This Memorandum
and its contents shall not constitute a precedent or an instance of a past practice in any
future matter. In addition, nothing herein shall be deemed to affect a) any provision of the
collective bargaining agrecment between the partics except as expressiy stated herein, or
b) any other condition or term of employment (including any past practice). The parties
herewith reserve their rights in future negotiations and further reserve any and all rights
that they may have. The Partics may only use this Memorandum in future proceedings if
it is necessary to cstablish a breach of this Memorandum or to enforce the terms of this
Memerandum. :

This Memorandum shall become effective following full ratification by the Board and the
Union.

[SIGNATURE PAGE FOLLOWS]



EAST HAMPTON
BOARD OF EDUCATION

By 18T L 5120124
Duly Authorized Date

Muni_c_ipal Employecs Union Independent Local 506, SE1U, AFL-CIO School Nurses

Its President
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8 Covered Medical Benefils

Your summary of benefits Anthem@?

* Anthem® Biue Cross and Blue Shield

r_Your Plan: Anthem Century Preferred PPO Choice CSV PCP$OISPEC$OI$0l$250I$O Rx $5/$25/$40

_Your Network: Century Preferr