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PREAMBLE

The Agreement is entered into by and between the Board of Education of the Town of East Hampton,
hereinafter refered to as the "Board", and the Municipal Employees Union Independent, hereinafter
referred to as the "Union,"

ARTICLE X
Designee of Superintendent of Schools

For purposes of this Agreement, the Superintendent’s designee is defined as the Director of Facilities
for custodial operations and Director of Food Services for cafeteria operations. All custodians report
directly to the Head Custodian who communicates with the building principal and the Director of
Facilities. All cafeteria workers report directly to the Director of Food Services on cafeteria matters
and to the building principal or assistant principal on student matters.

ARTICLE 11
Recognition

1. The Board recognizes the Union as the sole and exclusive bargaining agent for purposes of
collective bargaining on matters of wages, hours of employment and other conditions of
employment for all custodians employed by the Board, who work twenty (20) or more hours
per week, excluding high school student employees. The Union shall furnish the Board with
a list of its officers, executive commitlee members and stewards, and, as soon as possible,
notify the Board in writing of any changes therein. Such notification shall be sent to the
Superintendent. No officer, executive committee member or steward shall be recognized by
the Board until such written notification of his/her appointment shall be received by the Board
from a duly authorized officer of the Union.

The classification of custodial employees under this Agreement is as follows:

Head Custodians (twelve months)
Custodians (twelve months)
Custodians (ten months)

Groundskeeper (twelve months)

Some provisions of this contract differentiate between ten month custodians and twelve month
custodians,

2. The Board recognizes the Union as the sole and exclusive bargaining agent for purposes of
collective bargaining on matters of wages, hours of employment and other conditions of
employment for all full and part-time cafeteria employees with the East Hampton Board of
Education working fifteen or more hours per week excluding the Cafeteria Director,
substitute cafeteria employees and students in the Home Economic food service program
and any other employees excluded by the Municipal Employees Relations Act.
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The classification of cafeteria employees under this Agreement is as follows:

Manager 4 (ten months}
Cooks/Assistant Managers/fHead Cashier  (ten months)
Cashier {ten months)

3. Temporary custodians who work less than forty (40) consecutive work days a calendar year,
who are hired to replace custodians on authorized leaves of absence, are excluded from this
Agreement.

4. The Board agrees to inform the Union about the creation of new jobs that might be

appropriately classed in the bargaining unit. Following a discussion, if a disagreement exists,
the State Labor Board will be consulted.

ARTICLE 11
Union Security

1. During the terms of this contract or extension thereof, all bargaining unit members may elect
to become members of the Union. The Board shall provide the Union steward and financial
liaison with electronic notification of the name, job title, home or cell phone numbers, home
address, and personal and work email addresses of any newly hired employee within seven
work (7) days of the date of hire.

2, The Board agrees to deduct from the pay of bargaining unit members such membership dues
as may be fixed by the Union. Such deductions shall continue for the duration of the
Agreement or any extension thereof.  Employees may express authorization for payroll
deduction of membership dues and/or COPE contributions by submitting to the Union a
written membership form, or by any other means of indicating agreement allowable under
state and federal law, The Union will submit to the Board a list of members who have
authorized payroll deduction and shall provide the Board with verification that payroll
deduction and/or COPE contributions have been authorized by the employee only in the
event a question arises about an employee's membership status. An employee who is paying
dues may withdraw from membership in the Union and stop making those payments by
giving written notice to the Union and the Board which notice must be received or
postmarked during the period not less than thirty (30) and not more than forty-five (45) days
before the annual anniversary date of the employee's authorization or the date of termination
of the applicable contract between the Board and the Union, whichever occurs sooner. The
Board will honor employee checkoff authorizations unless they are revoked in writing
during the window period, regardless of whether the employee is a member of the Union.

3. The Union shall supply to the Board written notice at least thirty (30) days prior to the effective
date of any change in the rates of fees or dues. In addition the Union shall furnish the Board
with a statement signed by the employee authorizing the Board to make dues deduction(s).

4, The deduction of Union dues for any month shall be made during the applicable month and
shall be remitted to the financial office of the Union not later than the third Thursday of the
following month. The monthly dues remittances to the Union will be accompanied by the list
of employees from whose wages dues deductions have been made,
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10.

I

12.

No dues or fees will be deducted when an employee is no longer receiving a paycheck.

The Union agrees to indemnify and to hold and save the Board harmless against any and all
claims, damages, suits, judgments or other forms of liability, including attorney fees, that shall
or may arise out of or by reason of any action taken by the Board for the purpose of complying
with the provisions of this Article.

The Board shall post an electronic copy of this Agreement on its website within thirty (30)
days after the signing of the Agreement.

New employees shall be provided with an electronic copy of this Agreement upon hire.

The Board shall provide the Municipal Employees Union Independent office with one (1)
signed contracts after the signing of this Agreement,

Union representatives and stewards shall be permitted to enter any of the schools with
approval of the building principal for the purpose of discussing, processing, or investigating
grievances or fulfilling the Union’s role as bargaining agent, so long as school operations,
including the flow of work within the building are not disrupted.

Any steward shall be released from his/her assignment to fulfill the duties above, upon
permission from his/her supervisor. When contacting an employee, the steward shall first
repott to, and obtain permission to see the employee, from the employee's supervisor.

The Board agrees to provide space on a bulletin board in each building under its supervision
in which a member of the bargaining unit works for the exclusive use of the Union. The
bulletin board space shall be for informational use only and not for derogatory purposes,

ARTICLE 1V
Non-Discrimination

All provisions of this Agreement shall apply equally to all employees without unlawful discrimination
on the basis of race, color, creed or religion, sex, national origin, age, physical or mental disability,
political or labor affiliation. This provision is not subject to the grievance procedure.

ARTICLE YV
Seniority

There shall be two types of Seniority: Overall, and Seniority within classification: Café
Seniority and Custodial Seniority. Overall Seniority shall be defined as status for specific
purposes based on an employee's uninterrupted service with the Board from date of last hire
including al! authorized paid leave providing the employee retums to work immediately at the
conclusion of such leave. Café Seniority shall be defined as status for specific purposes based
on an employee's uninterrupted service with the Board from date of last hire as a cafeteria
employee including all authorized paid leave providing the employee returns to work
immediately at the conclusion of such leave. Custodial Seniority shall be defined as status for
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specific purposes based on an employee's uninterrupted service with the Board from date of
last hire as a custodial employee including all authorized paid leave providing the employee
returns to work immediately at the conclusion of such leave.

Seniotity will not be broken by any authorized unpaid leave, but seniority will not accrue
during an unpaid leave, Seniority will continue to accrue while an employee is receiving
workers' compensation benefits. Seniority will accrue during a period of layoff provided the
employee returns to work within two (2) years.

No employee shall attain seniority or other rights under this Agreement until he/she has been
continuously on the payroll of the Board for a period of ninety (90) work days of which forty-
five (45) work days must be served while the schools are in session. Until expiration of such
period, he/she may be terminated for any reason whatsoever and neither the employee nor the
Union, on his/her behalf, shall have recourse to the grievance ot arbitration provisions of this
Agreement. However, if requested, an employee shall be entitled to a conference with the
Superintendent to discuss reasons for such failure. An employee, after completing the
probationary period stated above, shall acquire seniority commencing on the date of his/her
employment.

Union stewards who have petmanent status in the system and have served as stewards for at
least four (4) months shall be deemed to have the highest seniority for purposes of layoff.

The Board shall prepare a list of afl employees covered by this Agreement showing their
seniority in length of service with the Board and deliver the same to the Union office on
October 1 of each year. New employees shall be added to this list in accordance with Section
Three.

For employees covered by this Agreement, all bargaining unit work time within the school
system shall be prorated and added to an employee's overall seniority provided the work time
has been continuous, :

ARTICLE VI
Vacancy

A job vacancy is defined as an opening created by a death, retirement, resignation, dismissal
or new position in the classifications listed in the salary schedule that the Board intends to fill
on a permanent basis,

The maiter of filling job vacancies covered by the Agreement shall be solely within the control
of the school administration in accordance with the terms of this section.

All job vacancies covered by this Agreement shall be electronically posted on the District’s
web-site for at least five (5) working days and the Union will be noified of the vacancy by e-
mail prior to the vacancy being filled.

Employees desiring to apply for a vacancy shall file an application online or as directed by
the notice and within the posting time limit. ‘
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10.

In filling vacancies, consideration shall be given first to the present staff on the basis of
seniority within that classification in which the vacancy exists, followed by overall seniority
for employees in the other job classification.

a. If an employee is hired from outside the bargaining unit, the Board will notify the
Union at the time of the appointment of the new employee.

In the event that a vacancy is to be filled, such vacancy shall be fitled, if possible, within sixty
(60) calendar days.

When an employee is temporarily retained in a vacancy or new position for a period of sixty
(60) calendar days, he/she shall be considered qualified and allocated to said position if the
position continues to exist; otherwise, he/she shall be returned to his’her former position.

Employees temporarily retained in a vacancy or new position of a different class or grade
which has a higher maximum rate of pay, shall temporarily be paid at the lowest step in the
higher class or grade which also produces an increase of at least one pay increment, provided,
however, the employee has worked in such position at least five (5) consecutive days.

If an employee is performing work outside of the bargaining group, he/she shall be paid for
all hours of work, once hefshe exceeds two (2) hours a day, at the applicable hourly rate of
the position for which work is being performed. The number of hours paid under this clause
will be documented on time cards and approved by the applicable supervisors.

An employee, who is assigned to perform temporary service for a full day or more_in a higher
classification, shall at the commencement of this assignment be paid at the higher wage within
the same step that he/she is presently in.

ARTICLE VII
Probationary Period

All newly hired employees shall serve a 90 days-worked probationary period. During such
probationary period, newly hired employees may be discharged without recourse to the
grievance procedure.

Seniority shall accrue from the date of hire if the probationary period is successfully
completed.

ARTICLE VIII
Layoff and Recall

Whenever a work force reduction in a classification is required, the reduction shall be made
in the following manner: bargaining unit employees shall be the last group laid off and in
inverse order of seniority within classification, i.e. café seniority or custodial seniority,
providing all qualifications as called for in the job description are substantially equal except
as noted in Section Two.
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2. In the event of a layoff, a head custodian may transfer to another school where the incumbent
head custodian has less Custodial seniority along with less days of service as a head custodian,
or choose to accept a demotion to the position of the custodian having the least seniority.
Upon a new opening occurring for head custodian, the former head custodian will be
promoted back to head custodian,

3. Subject to the layoff rules set forth in Section Two of this Atticle, when a layoff occurs, the
employce having the least seniority in the job classification to which the layoff applies (Café
seniority or Custodial seniority) may replace an employee in a lower job classification
provided the replacing employee:

a, has mote overall seniority than the employee, he/she replaces, and
b. has more seniority within classification for that position than the employee, he/she
replaces.
c. is capable of performing his/her duties in the judgment of the Superintendent.
4, A laid off individual's name shall be placed on a custodial recall list or a cafeteria recall list in

the order of seniority within classification (from highest to lowest} and shall have the right to
be recalled to the classification which he/she was laid off from if a position should become
vacant within two (2) years. Seniority will accrue during a period of layoff provided the
employee retumns to work within two (2) years. Employees shall be rehired based upon
seniority, provided the employee can, in the judgment of the Superintendent of Schools,
satisfactorily perform the work available. No person shall be newly employed in a
classification that includes an individual on the recall list until all persons on the recall list in
that classification have been notified by certified mail sent to the individual's last known
address and such individual either is offered employment or declines such re-employment
offer.

It shall be the laid off individual's responsibility to notify the Superintendent of Schools of
his/her current address. An individual who declines an offer of re-employment shall forfeit
recall rights. Failure to respond in writing to a notice of an opening within fifieen (15)
calendar days after the mailing thereof shall be decmed 10 be a refusal to accept re-
employment. Returning individuals must return to work within thirty (30) calendar days from
the date of the mailing of the notification. The failure to return to work within this thirty (30)
day period shall be deemed a refusal to accept employment.

5. Transfer of personnel between buildings and/or work shifts may be initiated by the
Superintendent of Schools. Such transfer shall be subject to review by the Board of Education
with the affected employee and the Union. In making personnel transfers, the needs and
interests of affected parties will be given consideration and the Union will be consulted, but
the overall welfare of the school system will be considered paramount. The Superintendent
shall jssue a decision in writing to the affected employee and the Union regarding the transfer.
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a. In the event a custodial employee is involuntarily transferred from the first shift to the
second shift or from the second shift to the first shift, the transfer shall not be arbitrary
and capricious but shall be for good reason.

6. An employee transferred involuntarily by the Board to a position with a lower rate of pay shall
continue to be paid at the higher rate of pay for 2 months or until the end of the fiscal year,
whichever is longer. This provision shall not apply to employees who are transferred
involuntarily as a disciplinary consequence.

ARTICLE IX
Hours of Work and Overtime
[. The regularly scheduled workday for the custodial day shift shall be eight (8) hours a day,
Monday through Friday, inclusive, including lunch. Starting and finishing hours shall be
determined by the particular needs of each individual school as determined by the
Superintendent of Schools.

2. The regularly scheduled work hours for the custodial second shift shall be from 3:00 to 11:00
p.m. The work week shall be Monday through Friday, inclusive. During vacation and
summer recess the regularly scheduled work hours for all employees shall be 7:00 a.m. to
3:00 p.m. Monday through Friday.

3. All schedules (full and part time) include a paid one-half hour (30 minutes) meal period. Two
(2) paid ten (10) minute periods for 12-month employees and one (1) ten (10) minute break
for 10-month custodian employees for break time. Cafeteria Employees shall receive one
paid ten (10) minute break per shift. Break time shall be designated by the building principal.
Breaks may vary in the case of an emergency.

4. When a paid holiday or vacation day falls during the work week, it shall be included as hours
worked in determining overtime.

5 Time and one-half shall be paid for:

a. all work performed in excess of forty (40) hours in any one work week.
b, all work performed in excess of eight (8) hours in any one day.
c. all work performed on Saturday.

Double time shall be paid for all work performed on Sunday and all snow and ice work
performed outside of regularly scheduled hours.

6. There shall be no duplicate payment of over(inic under this Article for any hours worked.

7. All custodial overtime work shall be distributed in each school equally among those who have
volunteered for such work, When there are no volunteers, the Superintendent or his designee
may assign the work to a staff member in the school in inverse order of seniority, Anovertime

list shall be posted and updated in the custodial office of each school. Only overtime work

East Hampton BOE & MEUI Custodians and Cafeteria Workers -1-
: July 1, 2024 - June 30, 2027



10.

11

12,

13.

14.

15.

16.

17.

performed within an employee’s school shall be posted on this list. Custodial Employees on
the list but who are not available for work on a certain day will be marked as if working.

A system-wide list of custodians who desire overtime in other schools shall be kept in the
Superintendent's office. Such custodians will be asked to perform bargaining unit work
whenever the need arises. Overtime work shall be distributed equally among those who have
volunteered. An employee who is on the list and refuses the overtime work when called shall
be charged as if hefshe worked. In the event a school building cannot be covered for an
overtime assignment by its regular staff, the Superintendent or the Director of Facilities may
assign some other responsible member of the staff to perform this task by inverse seniority
within the school system.

Employees shall be notified of pending schedule changes four (4) weeks in advance when
possible. When the employer wishes to make a schedule change, the Board shall also notify
the Union of the proposed change and the reason therefore.

In the event an employee is called into work prior to the start of his/her shift or after his/her
shift ends, he/she will be paid for a minimum of three (3) hours work.

In the event school is closed early, the building principal may require one or more custedians
to report to work earlier than their normally scheduled starting time and to work an eight (8)
hour shift. A reasonable effort will be made to give custodians advance notification.

Employees' shifts will not be changed by management to avert overtime.

Custodial Employees, regardless of shift, are expected to remain at their assigned buildings to
handle emergencies if and when they arise, During the paid lunch period and only with the
prior approval of the building administrator, the Administration would be willing to
accommodate one staff member Jeaving for personal reasons if there is a second custodian on
duty.

A custodial employee who is told to standby awaiting a call for other reasons for which he
must open the school will be paid for all hours so waiting.

Employees will be paid a minimum of two (2) hours work for any work performed for outside
organizations.

In the event of an early closing day that is counted as a legal school day, café workers who
report to work shall be paid a full day’s pay.

Custodians shall receive time-and-one half for all hours spent on deliveries.
The work year for cafeteria employees shall be as determined by the Board of Education in

the master school calendar, not including any additional paid training days when school is not
in session.
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ARTICLE X
Holidays

a. The following paid holidays shall be observed provided the employee works the day
before and the day after the holiday. Vacation days, authorized funeral time, sick days
with medical documentation and other circumstances approved by the Superintendent
shall be deemed to have met this clause.

New Year's Day Labor Day

Presidents' Day Columbus Day

Good Friday Veterans' Day

Memorial Day Thanksgiving Day

Independence Day* Day afier Thanksgiving

Martin Luther King Day Christmas Eve Day

New Year’s Eve Day Floating Holiday

Churistmas Day Day after Christmas if Christmas falls
on Thursday

*Twelve month employees only.

b. If school is scheduled to be in session on any designated holidays, employees will
receive a floating holiday in lieu of the holiday, the scheduling of which is subject to
approval of the employee’s supervisor.

When Christmas Eve Day falls on a Monday, Tuesday, Wednesday, Thursday, or Friday, it
shall be considered a full day holiday.

The school calendar shall be used to determine the days on which the holidays in Section One
fall,

An employee who is required to work on the day of observance of any of the aforesaid
holidays shall be compensated at the rate of two times his/her regular hourly rate of all hours
worked on said day in addition to his/her holiday pay.

When a holiday occurs during regular vacation, said holiday shall not be charged against the
employee's eamed vacation time,

Any custodian required to work on a day designated by the Govemor of the State of
Connecticut or the President of the United States as a state or national day of mourning shall
be paid time and one-half for hours worked in addition to eight (8) hours pay for the day-of-
mourning,

Scheduling of the floating holiday will be made by mutual agreement of the employee and
supervisor considering the needs of the schools and should be taken within the same fiscal
year.
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ARTICLE X1
Vacation

All twelve (12) month employees, covered under the terms of the Agreement, shall annually
be entitled to vacations as follows:

a. New Hires: newly hired employees shall accumulate vacation at the rate of one-half
working day per full month of employment service up to July 1. For both new hires
and bargaining unit members, employment service from the date of hire to July 1 shall
be considered one year of completed service for purposes of the vacation schedule

that follows.

b, One (1) year of completed employment service but less than five (5) years: ten (10)
working days

c. Five (5) years of completed employment service but less than ten (10) years: fifteen
(15) working days

d. Ten (10) years of completed employment service or more: twenty (20) working days
plus one (1) additional working day annually until twenty-five (25) working days are
reached

e For accumulation of vacation time, years of service for East Hampton Public Schools

will be used to determine time granted. Employees who have worked a ten-month
schedule and subsequently take a twelve-month position in another bargaining unit or
the same bargaining unit within the East Hampton School System shall have their ten-
month work prorated to determine the amount of vacation coverage they receive as a
twelve-month employee.

The vacation schedule will be set by mutual agreement between the building principal,
Director of Facilities and the employee except that seniority will govern in case of conflicts
between employees' selections and the work schedule requirements. Unused vacation days
from the previous fiscal year that have not been used will be noted.

Pro rata earned vacation pay to the end of the preceding month shall be granted to an employee
for the coming fiscal year in the event he/she terminates his/her services with the Board,

_providing the employee gives the building principal at least two (2) weeks advance written

notice of histher desire to terminate. The building principal will inform the Director of
Facilities immediately upon receipt of such nofification. In the event of an emergency
termination, this period can be shortened to meet the specific situation through mutual
agreement,

" In the event of an employee's death, his pro rata eamed accumulated vacation shall be paid to

his estate.

Only fifteen (15) unused vacation days can be carried over to the next fiscal year.
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7. Vacation time can be taken any time during the year in accordance with this Article.

ARTICLE XII
Leave Provisions

L. Twelve-month employees shall receive sick leave with full pay of fifteen (15) working days
per annum with the amount of one hundred fifty (150) full days of unused sick leave that can
be accumulated. The accumulation of the one hundred fifty (150) days shall not include those
sick days earned during the current contract year, Twelve-month employees on an approved
unpaid leave of absence at the start of any work year shall be entitled to a prorated award of
sick leave upon retum to active work,

Ten-month custodians shall receive sick leave with full pay of twelve and one-half (12-1/2)
working days per annum. Ten-month cafeteria workers regularly scheduled to work twenty
(20) or more hours per week shall receive sick leave with full pay as per state statute with a
minimum of eight (8) working days per annum. Ten-month cafeteria workers regularly
scheduled to work less than twenty (20) hours per week shall receive sick leave with full pay
as per state statute of two (2) working days per annum. Ten-month employees can accumulate
up to one hundred twenty (120) full days of unused sick leave. The accumulation of the one
hundred twenty (120) days shall not include those sick days earned during the current contract
year. Ten-month employees on an approved unpaid leave of absence at the start of any work
year shall be entitled to a prorated award of sick leave upon return to active work.

Paid sick leave will become available with the successful completion of the probationary
period,

Each employee shall be notified of hisfher accumulated sick leave in July of each fiscal year.
Sick leave may be used in the following cases:

a. Personal iliness or injury.

b. Enforced quarantine of the employee in accordance with community health
regulations.

c. To meet dental or medical appointments of two (2) hours or less away from the job if
the appointiment cannot be scheduled outside the work day.

d. Other acceptable reasons as provided by state statute.

2. A doctor's certificate showing date of illness or incapacity may be required after two (2)
consecutive working days of absence.

3 If an employee is out of work for more than five (5) consecutive working days, the Board
may require a physical examination by a doctor of its selection at the Board's expense to
verify illness or incapacity.
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4. If abuse of sick leave by an employee is reasonably suspected, the Administration may
require a physical examination by a doctor of its selection at the District’s expense verifying
evidence of good health in accordance with all applicable legal requirements.

3. Other Personal Absence

a. A total of five (5) personal days will be granted for twelve (12) month employees, a
total of three (3) personal days for ten (10) month custodial employees, a total of two
(2) personal days for ten (10) month cafeteria employees regularly scheduled to work
twenty (20) or more hours per week, and a total of one (1) personal day for cafeteria
employees working under twenty (20) hours per week, with the following guidelines:

(1) The days may not be taken in a continuous manner, except for funeral leave,

(2)  The days may not be taken just prior fo ot the day after a paid school holiday
as to extend a vacation period.

(3)  Advance notification of the personal leave day will be given to the immediate
supervisor as soon as possible. In the case of an emergency request the time
shall be granted immediately.

(4)  Personal days shall be granted for business which cannot be transacted outside
of school hours and is necessaty to be performed on a workday such as the
following:

. Iliness in the immediate family
Bereavement - immediate family, relatives or close
friends

Funeral attendance

Legal obligations

Marriage - self

Wedding attendance
Graduation exercises
Observance of religious holiday
Birth or adoption of child
Emergency situations

Financial business

Family responsibility

® ® * & & & ¢ & & %

The immediate family shall be defined to include parents, grandparents,
spouse, child, siblings, spouse’s parents, legal guardians, and any other
relatives living in the employee’s houschold.

(5)  Paid personal leave will become available with the successful completion of
the probationary period.
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(6) Employees on an approved unpaid leave of absence at the start of any work
year shall be entitled to a prorated award of personal leave upon retum to
active work.

b Other days with or without salary deduction in cases of emergency or hardship may
be granted at the discretion of the Superintendent of Schools.

6. Employees on an unpaid leave of absence shall not be entitled to accrual of the paid leave
benefits set forth in this Article. -

7. Upon the voluntary termination of employment, retirement or death of any employee who has
completed ten (10) continuous years with the Board, he/she or the legal representative of
histher estate, shall be compensated at the employee's applicable wage rate for twenty-five
(25%) percent of the total accrued and unused sick leave.

7. ' Workers' Compensation, as distinguished from sick leave, shall mean leave given to an
employee due to absence from duty caused by an accident or injury that occurred while the
employee was engaged in the performance of his/her duties.

The Board of Education covers alt employees with Workers' Compensation insurance, which
pays an eligible employee a percentage of his/her earnings during the period of absence.

The difference between histher Workers' Compensation and his/her current straight-time
wages shall be provided by the Board of Education for a total period not to exceed ninety (90}
days. Said amount shall be payable at the time benefits are paid by the compensation carrier
and in accordance with the procedures, rules and regulations of the Board and the carrier.,

In exceptional cases the Board may grant additional injury leave beyond the ninety (90) days
upon request of the employee and analysis of the individual case.

An employee may request the use of his/her sick leave or vacation pay, while awaiting
Workers' Compensation payments, When the compensation check is paid, it will be sent to
the Superintendent or his or her designee who will audit the hours and make the necessary
adjustment,

8. Military Leave. Military leave shall be granted in accordance with Connecticut State Statute
and the Federal Uniformed Services Employment and Re-employment rights Act of 1994
(USERRA). The time spent at such military leave will continue fo count as uninterrupted
service, and the Board shall continue paying benefits to the employee on military leave,
including retirement.

Reserve training not to exceed three {3) weeks per year, as defined in Connecticut state
statutes, shall not result in loss of pay. The Board of Education will make up the difference
between pay received from the military and the employees regular pay.
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15.

I5.

Jury Duty. Employees shall be entitled to full pay at their base rate for absence because of
jury duty during their regularly scheduled work shift, less the fee paid with respect to such
jury duty. In order to be eligible for full pay, an employee who is dismissed from jury duty
before 12 noon shall return to work. Employees are encouraged to exercise their option to
initially postpone jury duty to summer non-school months.

An employee who is disabled and unable to work may use accumulated sick leave to cover
the period of disability. The Superintendent may require at regular intervals, written
certification from the employee's physician of conlinued disability. Any disability lasting
more than eight (8) weeks may be subject to further medical review and evaluation in
accordance with applicable law.

Seniority will continue to accrue while an employee is receiving paid leave and will not be
broken if an employee returns to his/her job within eight (8) wecks from authorized unpaid
leave. Seniority will be interrupted during further periods of authorized unpaid leave and will
resume on return if within an authorized leave period.

Insurance coverage (health and life) will continue at the Board's expense during paid leave,
unpaid leave of less than thirty (30) consecutive calendar days and Workers' Compensation
leave. Under unusual circumstances or cases of extreme hardship, the Board of Education
will consider request for continuation of insurance benefits at its expense.

Upon exhaustion of sick leave, an employee may request an unpaid leave of absence with
position held with the approval of the Board. An employee may also request a leave of
absence for other reasons with position held subject to the Board's approval. The Board may
also grant an unpaid leave with position not held. An employee’s unauthorized leave or
absence from work shall constitute just cause for disciplinary action up to and including
termination of employment.

Pregnancy Disability Leave. Employees shall be granted pregnancy disability leave in
accordance with the law. An employee will continue to accrue earned time while she is on a
paid disability leave. If the employee is unable to report back to her job at the end of a
pregnancy disability leave, she may request a leave of absence for up to six (6) months with
the job held or a comparable position. '

Any approved leave taken under this Article shall count as time worked when calculating
overtime.

ARTICLE XIII
Wages

Newly hired employees may be placed on a step comunensurate with experience as determined
by the Superintendent. The substitute rate of pay for Custodians shall be $.25 less than the
first step in the pay scale.

An employee who has completed the probationary period and who continues in the same
classification shall advance one step in the hourly wage scale on July 1 of each year.
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Whenever an employee requests and is permanently moved from a class or grade to a different
class or grade which has a higher maximum rate of pay, he/she shall remain on his/her current
step.

Whenever an employee requests and is permanently moved from a class or grade to a different
class or grade which has a lower maximum rate of pay, he/she shall be paid at the step in the
lower class or grade which is closest to his/her current rate of pay.

See Appendix A for Step Schedule.

Employees who regulatly are required to work anytime after 3:00 p.m. until 6:00 a.m, shall
receive, in addition to the regular hourly rate of compensation, a shift differential bonus of
one dollar and fifty cents ($1.50) for each hour actually worked after 3:00 p.m. and for all
periods when his/her shift is changed, i.e., recess, vacations, etc,

Night shift custodians who are required to supervise the work of other employees will be paid
a differential of one dollar ($1.00) per hour during the hours the custodian and the other
employee work simultaneously.

A custodian who is assigned to perform temporary service as a head custodian shall at the
commencement of the assignment, be paid at head custodian's wages within the same step
that he is presently in,

Such assignmenis must be made when a head custodian is absent due to illness, leave of
absence, vacation or any other reason. The designated authority making & temporary
assignment to head custodian shall issue the employee the assignment and the employee shall
be compensated within the next pay period if possible.

In the event that outside profit-making activities (Monday through Friday) prevent custodians
from completing their normally assigned duties, a maximum of two (2) employees shall be
scheduled for overtime. Such overtime will be documented on a separate time card which
will be forwarded to the responsible group for payment. Assignment of this type of overtime
will be on a rotational basis.

An employee who is called in early and who usually works a shift that entitled him/her to
differential, will receive the same amount of differential as if he/she had worked his/her
regular shift. An employee’s work shift shall not be changed for the purpose of avoiding
overtime.

Custodians who are assigned to a function for an outside group will not be expected to perform
routine custodial work. He or she shall be responsible for the security of the bulldmg and for
the cleaning, setiing up or taking down of the areas used by the public.
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ARTICLE XIV
Insurance and Pension

1. Eligible employees who are regularly scheduled to work twenty (20) or more hours per
week may participate in the insurance plans provided by the Board of Education as set forth
in this Article,

The Board may offer any additional health insurance plans with Board determined plan
design and premium cost shares. If the Board’s additional plan offeting is due to the
obligations of the Affordable Care Act the Board agrees to negotiate the impact of such
additional plan(s) prior to implementation,

2, Employees shall reccive Life Insurance with accidental death and dismemberment benefits
totaling to the nearest $500 of each employee’s wage, at the Board expense. Upon
retirement, an employee may elect to participate in a life insurance program if permitted to
do so by the existing life insurance agency. Retirees will assume the full cost of such
coverage.

3. Notwithstanding the foregoing, for budgetary purposes, the Board has discretion to change
insurance catricrs, managed care providers or health care administrators at any time,
provided there is no decrease in the level of existing benefits (the HDHP-HSA Plan set
forth in the parties’ 2017-2020 collective bargaining agreement shall be used as the basis
of comparison). The Board wiil make efforts to consult with the union when changing
carriers. The Board will arrange for information sessions with the employees covered by
such insurance in order to provide for the smooth transition in the practices and procedural
changes that may occur because of the change to new insurance catriers,

4, Each year each custodian and cafeteria worker working over 30 hours per week who was hired
on or before June 30, 2017, may elect not to participate in the insurance benefits set forth in
Sections 1.a and 1.b and, instead, shall receive $300 for single coverage, $1,600 for employee-
plus-one coverage, and $2500 for family coverage. The election must be made in writing
during the month of May, or, if hired after May, within the first month of employment.
Payment for an employee waiving insurance coverage shall be in July of each year in a one
(1) lump sum payment for the previous year. Once an election has been exercised it cannot
be changed until the following year, If a life changing event as defined by COBRA does
occur and the employee elects to participate in the insurance benefits starting the 1% of the
next month from the date the employer is notified, then the employee needs to repay the
wativer in full before the date that coverage is to start.

5. Pension. The Board of Education will continue to make contributions to the existing pension
plan as required by the Master Plan of the Town of East Hampton for eligible employees hired
on or before June 30, 2018, The Union will be invited to participate in any discussions
concerning changes in the pension plan, and informatjonal sessions will be held with the
affected employees for changes which arise. Employee deductions will be made according -
to the Master Pension Plan. -
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Employees hired on or after July 1, 2018 may be eligible to participate in the Town of East
Hampton’s Money Purchase Plan & Trust retirement plan (the “Plan”), which became
effective January 1, 2013 and which may be amended from time to time. Employees hired
on or after July 1, 2018 shall receive Plan information upon hire. Such employees hired
on or afier July 1, 2018 shall not be eligible for participation in any other pension or
retirement plan, This provision of the Agreement is included for informational purposes
only and this benefit is not subject to the grievance procedure.

Subject to law, including the rules and regulations of the Internal Revenue Services, the Board
shall maintain a “Section 125" salary reduction agreement which shall be designed to permit
exclusion from taxable income of the employee’s share of health insurance premiums.

Subject to the provisions of Article XIV, Section 3 above, the medical, Rx and dental
insurance plan offered by the Board shall be the United Healthcare Block Purchasing Group
medical and prescription drug insurance plan (the “United Plan™).

The premium cost shate percentages for medical and Rx bencfits and associated
administrative fees shall be as follows:

» Effective July 1, 2024, eligible custodial and cafeteria employees shall pay 20.5% of
the premium cost share for medical and Rx coverage.

» Effective July 1, 2025, eligible custodial and cafeteria employees shall pay 21% of the
premium cost share for medical and Rx coverage.

¢ Effective July 1, 2026, eligible custodial and cafeteria employees shall pay 21.5% of
the premium cost share for medical and Rx coverage.

The Board shall offer dental insurance with the same administration, level of benefits, services
in effect at the time of execution of this Agreement, Effective July 1, 2024, eligible employees
shall pay 17% of the premium cost share for dental coverage and associated administrative
fees. For informational purposes, a summary of the applicable Cigna Dental PPO plan is
attached hereto as Appendix B.

The Board shall offer vision benefits (lenses and frames) with the same administration, level
of benefits, services in effect at the time of execution of this Agreement.

The Board shall retain its rights under Section 3 of this Article to change insurance carriers
(including a change in third-party administrators) in whole or in part, provided there is no
decrease in the level of existing benefits as compared with the HDHP/HSA plan offering as
set forth in the parties’ 2017-2020 collective bargaining agreement. Such HDHP/HSA plan
shall be the baseline for determining whether there is a decrease in the level of existing
benefits. The Board will not be required to use the United Plan as such baseline.

If the total cost of the insurance plans offered pursuant to this agreement triggers an excise tax
under the Patient Protection and Affordable Care Act {Internal Revenue Code Section 49801),
or any local, state or federal statute or regulation, or the Board reasonably anticipates that such
a tax will apply for a future coverage period, the Board shall have discretion to reopen
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negotiations with respect to health insurance plan design and funding, premium cost share
and/or introduction of an additional optional or alternative health insurance plan.

Cafeteria workers hired on or after July 1, 2021 shall only be eligible to enroll in Board-
offered single health and dental insurance and vision benefits in accordance with the
premium cost share percentages set forth above. Cafeteria workers hired on or after July
1, 2021 may elect to purchase two persoty/family coverage at one hundred percent (100%)
cost of the Board’s group rates minus the cost of single coverage at the applicable premium
cost share percentage, as it may be permitted by the Board’s insurance carrier.

ARTICLE XV
Disciplinary Action

“Disciplinary action” as used in this article shall be defined as limited to verbal warning,
written warning, suspension or discharge. All disciplinary action shall be for just cause.

All disciplinary actions shall be consistent with the infraction for which discipline is being
applied.

Progressive disciplinary procedures will be followed. Such discipline will include verbal
warning, written warning, suspension or dismissal. Notwithstanding the foregoing, the
progressive discipline procedure may be by-passed when the employee engages in serious
misconduct.

Written reasons for all suspensions and discharges must be given to the employee and the
Union at the time of the suspension or discharge, except in cases of emergency suspension or
discharge in which case written reasons will be supplied as soon as possible.

An employee who is being interviewed concerning an incident which may subject him/her to
disciplinary action may have a Union steward or other Union representative present, If the
employee decides during an interview that he/she needs a representative, the meeting will
come to a close until the Union representative can be present.

Whenever it becomes necessary to discipline an employee and apprise the employee of his/her
shortcomings, the supervisor vested with that responsibility shall undertake such tatks in a
manner that will not cause embarrassment to the employee. All disciplinary actions may be
appealed through the established grievance procedure.

ARTICLE XVI
Rights of the Board

It is recognized that the Board has and will continue to retain, whether exercised or not, the
sole and unquestioned right, responsibility and prerogative to direct the operation of the public
schools in the Town of East Hampton in all its aspects, including, but not limited to, the
following: to maintain public elementary and secondary schools and such other educational
activities as in its judgment will best serve the interests of the Town of East Hampton; to
determine the care, maintenance and operation of buildings, land, apparatus and other
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property used for school purposes; to determine the type of work to be performed, to assign
all work to employees or other persons, to determine shift schedules and hours of work; to
decide the methods, procedures, and means of conducting the work; to select, hire and demote
employees, including the right to prescribe and enforce reasonable rules and regulations for
the maintenance of discipline and for the performance of work in accordance with the
requirements of the Board of Education, provided such rules and regulations are made known
in a reasonable manner to the employees affected by them,; to discharge or otherwise discipline
any employee for just causc; to promote, transfer and lay off employees; to prepare and submit
budgets to the Town and to aflocate monies appropriated by the Town for the maintenance of
the schools, and to make such transfers of funds within the appropriated budget as it shall
deem desirable.

These rights, responsibilities and prerogatives are not subject to delegation in whole or part,
except that the same shall not be exercised in violation of any of the specific terms and
provisions of this Agreement.

ARTICLE XVII
Prior Rights and Benefits

1. Nothing in this Agreement shall be construed as abridging any right, benefit, or privilege that
the employees or the Board of Education have enjoyed heretofore, unless it is specifically
superseded by a provision of this Agreement. This provision shall not be subject to the
grievance procedure.

2. Each employee covered herein shall be expected to render a full and fair day's work in an
atmosphere of mutual respect and dignity free from significant abuse or arbitrary conduct.

ARTICLE XVIII
Grievance Procedure

L. Purpose

The purpose of this procedure is to secure at the lowest possible administrative level solutions
to grievances.

2. Definitions

a. A "Grievance" shall mean a complaint by a bargaining unit member, the Union, or a
group of bargaining unit members that histher/its rights under the specific language of
this Agreement have been violated, or that as to him/her/it there is a misinterpretation
or misapplication of the specific provisions of this Agreement,

b. "Grievant" shall mean any member of the bargaining unit, or a group of bargaining
unit members or the Union similarly affected by a grievance, seeking recourse under
the terms of this Article,
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c. "Days" shall mean days when school is in session, except during summer recess when
days shall be business days.

3. Time Limits
a. If a grievance is not filed in writing at Level One within twenty (20) days after the

grievant knew or should have known of the act or conditions on which the grievance
is based, then the grievance shall be considered to have been waived.

b. Failure by the grievant at any level to appeal a grievance to the next level within the
specified time limits shall be deemed to be acceptance of the decision rendered af that
level.

¢ Failure by any administrator or the Board of Education to render his/ her decision

within the specified time limits shall be deemed to be a denial of the grievance and
the grievance shall proceed fo the next level.

d. The time limits specified within this Article, except for the initial filing, may be
extended by mutual agreement of the Union and the Board or its designee, provided
that if a grievance is not submitted to a higher step in the above procedure, it shall be
deemed settled on the basis of the answer in the Jast step considered.

4, Grievance Steps

If an employee feels that he/she may have a grievance, he/she may first discuss the matter
with hissher Head Custodian and/or a Union steward or representative or other appropriate
administrator in an effort to resolve the problem informally.

a, Level One - For Custodian: School Principal
For Cafeteria Employees; Food Service Ditector

(1) If the employee is still not satisfied with the disposition of the matter, he/she
shall reduce the grievance to writing and submit it to his/her respective
administrator. The administrator shall, within seven (7) days of that filing of
the grievance in wriling, give a written answer with a copy to the Union.

b. Level Two - Superintendent of Schools/Designee

(1)  Ifthe grievant is not satisfied with the disposition of his’her grievance at Level
One, he/she may, within five (5) days after receipt of the decision, file his/her
written grievance with the Superintendent of Schools or Designee.

(2)  The Superintendent or Designee shall, within seven (7} days after receipt of
the referral, meet with the grievant and a representative of the Union for the
purpose of resolving the grievance. -
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The Superintendent or Designee shall, within seven (7) days after the hearing,
render his/her decision and the reasons therefore in writing to the grievant,
with a copy to the Union,

c. Level Three - Board of Education

(1)

2)

3)

If the grievant is not satisfied with the disposition of his’her grievance at Level
Two, he/she may, within seven (7) days afier the decision submit the grievance
to the Board of Education.

The Board of Education or a committee of the Board shall hold a meeting
within thirty (30) days after receipt of the grievance, at which time it shall
meet with the grievant and with representatives of the Union for the purpose
of resolving the grievance.

The Board or Board committee shall, within ten (10) days after such meeting,
render its decision and the reasons therefore in writing to the grievant, with a
copy to the Union.

d. Level Four - Mediation/Atbitration

(M

@)

&)

Q)
&)

If the grievance is not resolved, the Union may submit the matter to a mediator
appointed by the State Board of Mediation and Arbitration for the purpose of
helping to resolve the grievance within five (5) days after receipt of the Level
Three answer, A copy of the request shall be sent to the Board.

If the grievance is not resolved to the Union's satisfaction at Level Three or in
mediation, the Union may, at its option, submit the grievance to arbitration
within fourteen (14) days of receiving the Level Three Answer or at the
conclusion of mediation. The submission of the grievance shall state the
provisions of the contract allegedly violated and the remedy sought.
Grievances shall be submitted in an alternate manner, the first two (2} to the
Connecticut Board of Mediation and Arbitration (SBMA), the following two
(2) to the American Arbitration Association (AAA), except discharge and
suspension cases shall always be submitted to AAA.

The arbitrator shall have no power to add to, subtract from alter or modify this
Agreement. ‘The arbitrator shall render his/her decision in writing in
accordance with SBMA or AAA rules. The decision of the arbitrator shall be
final and binding.

The cost of arbitration will be borne equally by the parties.

The arbitrator will hear only one (1) grievance at a time. This provision will
not prevent the arbitrator from hearing a Union or class action grievance.
Neither will it prevent discussion of the arbitrability and the merits of the
grievance at the same hearing,
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e Exceptions
In the case of grievances brought over a bargaining unit member’s dismissal,
suspension, demotion, or on behalf of the entire bargaining unit, the grievance shall
be submitted directly to Level Three.

ARTICLE XIX
Access to Information

The employer agrees to provide information to the Union in compliance with the Connecticut
Freedom of Information Act. '

ARTICLE XX
Payment for Services and Advances on Salary

All employees shall be paid on a bi-weekly basis and shall be paid on the same day of every
other week. In the event the scheduled payday falls on a holiday or other non-work day,
paychecks shall be distributed on the work day immediately preceding the scheduled pay day.
All employees shall be paid by electronic deposit to a qualified financial institution of their
choice.

Where a custodial employee has scheduled a vacation period which encompasses a complete
payroll period, advance payment for that future payroll period may be made, upon the
employee's request so long as:

a. request is made no later than thirty (30) days prior to the first day of vacation leave,
b. the employee's accrued vacation leave exceeds the amount scheduled by no less than
one {1) work week.
ARTICLE XXI
Personnel Records

An employee covered hereunder shall, on his/her request, be permitted to examine and copy
any and all materials in histher personnel file during regular business hours with reasonable
notice. The Union may have access to any employee's records upon presentation of written
authorization by the same employee.

No new material derogatory to an employee hereunder shall be placed in his/her personnel
file unless he/she has signed (indicating receipt of such materials) and has received a current
copy of such material.

An employee or the Union may avail himselfherselffitself of the opportunity to explain or
rebut materials placed in his/her file. If a determination is made in an employee's favor, the
questioned material shall be expunged from the file.
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4, An employee retains the right to grieve any material in his/her personnel file. If a
determination is made in the employee's favor, the questioned material shall be expunged
from the file.

ARTICLE XX1I
Employee Expense

1, Any employee who is required to work twelve (12) consccutive hours or more shall be entitled
to a meal allowance not to exceed the following schedule:

Break fast $16.00 2:00 a.m. - 10:00 a.m.
Lunch $15.00 10:00 am. - 3;00 p.m.
Dinner $20.00 3:00 p.am, - 10:00 p.m,
Midnight Meal $15.00 10:00 p.m. - 2:00 a.m.

Employees shall be reimbursed for their meal allowances on November 1% and April 1¥,-upon
the submission of appropriate receipts.

2. Any employee who uses his automobile for school business shall be reimbursed at the IRS
rate.

ARTICLE XXHI
Union Convention/Training

The Board shall, upon reasonable advance notice, permit two (2) employees whom the Union
designates to attend one convention each year and one (1) employee, so designated, to attend one (1)
training school without loss of pay or benefits. The Superintendent may authorize paid training days
for cafeteria workers. The Board shall pay for the training and reasonable expenses associated with
the same.

ARTICLE XXIV
Union Picnie

Each member of this bargéining unit will be released from one-half of his/her shift in order to attend
one (1) Union picnic per year.

ARTICLE XXV
Savings Clause

If any section, sentence, clause or phrase of the Agreement shall be held for any reason to be
inoperative, void or invalid, the validity of the remaining portions of this Agreement shall not be
affected thereby, it being the intention of the parties in adopting this Agreement that no portion thereof
ot provisions herein, shall become inoperative or fail by reason of the invalidity of any other portion
or provisions and the parties do hereby declare that it would have severally approved of and adopted
the provisions contained herein, separately and apart from the other. The parties agree to
expeditiously negotiate a substitute for the invalidated article, section, sentence, clause and phrase.
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ARTICLE XXVI]
Working Above Class

A custodian whose job duties have changed shall request a meeting with the Director of Facilities to
discuss the situation.

ARTICLE XXVII
Health and Safety

The employer shall comply with all Federal, State and Local health and safety codes. T his provision
shall not be subject to the grievance procedure.

ARTICLE XXVIII
Electrical Work

Head Custodians shall not perform electrical work.

ARTICLE XXIX
Performance Evaluation

1. Custodial Progression on the negotiated salary step schedule will occur as a result of an annual
written performance evaluation of each custodian by the Head Custodian and approved by the
Director of Facilities.

2. The written evaluation will be performed by the Head Custodian and reviewed and approved
by the Director of Facilities prior to the close of each school year and will be reviewed with
the employee involved, Evaluation of first and second shift employees will be performed by
the Head Custodian and will be reviewed and approved by the Director of Facilities. The
evaluation document is to be signed by the employee and made a part of his/her permanent
personnel file.

3 If satisfactory performance is attained through the evaluation, step movement wil! be granted
in accordance with the negotiated agreement. However, if an unsatisfactory rating results
from the evaluation process:

a. The employee may refuse to sign the evaluation and contest the evaluation results by
meeting with the Superintendent of Schools and a Union representative.

b. If the unsatisfactory evaluation results are not changed through this first meeting, step
movement will be withheld. A re-evaluation of performance will be made sixty (60)
working days after the initial evaluation. If a satisfactory performance rating is
achieved at that time, step movement will be granted, effective the next pay period.

c. If significant improvement has not been achieved after sixty (60) working days, it will
constitute grounds for dismissal. R ;

4. Performance criteria will be reviewed with the Union prior to implementation or change.
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Performance evaluations will be subject to grievance procedures outlined in this contract.

o

ARTICLE XXX
Shirt and Shoe Allowance

On or about July 1 of each year, each employee in the bargaining unit will be provided with five
(5) shirts and custodial employees will be reimbursed annually up to $220 for safety shoe(s) upon
proof of payment, Head custodians and Cafeteria Managers will be reimbursed annually $220 for
their cell phones or cell plans, Maintaining a working cell phone number is the only proof of
purchase necessary for reimbursement, Head custodians must be available via cell during working
hours. Cafeteria employees will be reimbursed annually up to $100 for one pair of safety shoes
upon proof of payment. Once per contract each custodial employee shall be reimbursed for up to
$220 for the purchase of work/safety attire upon proof of payment.

ARTICLE XXXI
Longevity
1. Employees hired on or before June 30, 2017 shall be eligible for longevity payments as set
forth below.
2. Longevity shall be based solely on years of experience, and not on classification of employees.

Longevity payments based on years of service shall be made on the following schedule:

5 years of service - a total of $400 yearly
10 years of service - a total of $550 yearly
15 years of service - a total of $750 yearly
20 years of service - a total of $900 yearly
25 years of service — a fotal of $1,025 yearly

3 The total annual longevity payment shall be due and payable in one installment, no later than
November 30. Longevity payments shall be included in employee's total earnings for the
purpose of determining their pension benefits.

ARTICLE XXXH
Duration

1. This Agreement shall be effective through June 30, 2027,
2, Either party may notify the other party in writing of its desire to bargain collectively with

respect to the successor agreement; however, neither party shall be obligated to take part in
any such collective bargaining session prior to March 1 of the year the contract expires,

East Hampton BOE & MEUI Custodians and Cafeteria Workers " -25-
July 1, 2024 - June 30, 2027



IN WITNESS WHEREOF, the parties hereto have set their hands on the date(s) indicated below.

East Hampton Board of Education Municipal Employees Union Independent

BYWM_ By:_<i 4 r%ﬂf ' %4/0.3“""

Date: q 5'9’(// Date: 9’/'27/@"{

East Hampton BOE & MEUI Custodians and Cafeteria Workers 26~
_July 1, 2024 - June 30, 2027



Appendix A Wage Schedules

CUSTODIAL WORKERS

2024-25 Steps

2 3 4 5 6 7 8 9 10 11
Head 2490 2540 2589 2642 2694 2746 27.99 2868 2938 2999
Custodian

Custodian 2138 21.80 2225 2270 23.11 23.61 2408 2466 2528 258l

2025-26 Steps

3 4 5 6 7 8 9 10 1
Head
Custodian 26.10 26,60 27.15 27.68 2822 28.76 29.47 30.19 3081
Custodian 2240 2286 2332 2375 2426 2474 2534 2598 26.52
2026-27 Steps

3 4 5 6 7 8 9 10 11
Head
Custodian 2675 27.27 27.83 2837 2893 2948 3021 30.94 31.58
Custodian 2296 2343 2390 24.34 2487 25.36 2597 2663 27.18

Effective July 1, 2024, head custodians received a $.50 increase prior to applying GWI, The
wage schedule was then increased by 2.5%, a new maximum step was added, and the bottom
step was eliminated. All custodians advance one step.

Effective July 1, 2025, wages were increased by 2.75%. All custodians shall remain on the same
step they were on in 2024-25. The bottom step was eliminated.

Effective July 1, 2026, wages were increased by 2.5% and all custodians not at top step advance
one step. ‘

27



CAFETERIA WORKERS

2024-25 Steps
2 3 4 5 6 7 8
Managers 20.86 21.28 21.70 22,14 2258 23.03 2349
Cooks/Assistant 113 1247 1782 1817 18.54 1891 1929
Managers
Cashier 1682 1716 17.50 17.86 1820 1857 18.94
2025-26 Steps
3 4 5 6 7 8
Managers 2187 2230 2275 2320 23.66 24.14
g{’"ks’ASS‘S‘a‘“ 1795 1831 1867 19.05 1943 19.82
anagers
Cashier 1763 1798 1835 1870 19.08 19.46
2026-27 Steps
3 4 5 6 7 8
Managers 2247 2286 2332 2378 2425 2474
Cooks/Assistant 1840 1877 19.14 1953 1992 2032
Managers
Cashier 18.07 1843 1881 1017 19.56 19.95

Effective July 1, 2024, the wage schedule was increased by 2.5%, a new maximum step was
added, and the bottom step was eliminated. All cafeteria workers advance one step.

Effective July 1, 2025, wages were increased by 2.75% and step 2 was eliminated. There shall be
no step movement in 2025-26.

Effective July 1, 2026, all cafeteria workers not at top step shall one step. Wages were increased
by 2.5%.

» ~ 28
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| Cigna Healthcare Financlal Exhibit for:
. East Hampton Board of Educatlon
- 'DPPO .

EaRs Effective Date' July01 zoza

i . = This 18 a summary of bensﬁls foryour dental pian. -
- - All deductibles, plan maximums, and service specific maximums (doliar and occuivence) cross accumulate belween In and out of network.
Your DPPO plan allows you ta s6e any hcensed denllst bul using an in-network dentist may m:nlmize  your oub-of-pockel expenses.

¢ |Calender Yoar Maximum : ——
¢ 7] e {Class ), 1N Expanses) : - Unlimited Uniriied

i [calendar Year Deductible
E - 2o Per Individuat : L 1] ’ - 80
“:Per Famlty_ } ) ) %0 . $0

. |Class | Expenses - Praventiva & Diagnostic Care
P OralExams . 100%, No Deductible - 100%, No Deductible
N 7 Cleanings - s o L
sk . Routine X.rays

- §ealanls !
- Non-Rouline X-rays = -
.. - Brush Blopsy

¢ - {Class Il Expenses - Baslc Restorative Cara
; .. Emargancy Cata to Relleve Paln B0%, No Deduclible 80%, No Deductibla
“ - Fillings (Amalgam and composite on alf taathy o
Oral Surgery - Simpla Extractions
Minor Perledontics .
Rool Canat Therapy / Endodontics
- ftelines, Rebases, and Adjuslmenis
~Repalis - Bridges, Crowns, si Inlays
- Repairs - Denfures
o 7. - Blaintess SteelRosin Crowns
i -} 7 Fluoride Application

. Anesthetics . Not Covared Not Covered

“|Class Jli Expenses - Major Restorative Care
' : Space Malntalners (lmited 1o non-orihodontic treatmant) 87%, No Deductible : 7%, No Deductible
- Oral Surgery - All Except Simple Extaclion

Surgical Extraction of lmpacted Teeth

[ Crownsfinlays/Onlays
! Major Periodontics
| ' : ’ :
| Bridges Not Coverad Not Covered
B e Denturos Nol Covered Not Covered
% :{Class IV Expenses - Orthodontia
S Not Covered o Not Covered
é E “iDental pign Reimbursement Levels . : Based on Conlracled Fees 95th Percentile of Submitted Charges***
;] L Yes, the difference betwaen the membar's dantist's
L Additional Member Responsiblllly in ; A i"None © .| biflad charges and the den'al plan reimbursement
“|excess of Colnsurance . toval'
. . ’|StudentiDependent Age 26/26
.~ PODTO Nelwork. Prepared by Underwiiing. - ‘ ~ 03012029 03:66 PM

i
t
i
:
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{lgnm Hosltheara Financlial Exhiblt far:
East Hampton Board of Education
DPPO

Effectiva Date: July 01, 2023

Cigna Rontal PPO/ Indemnity Exclusions and Limitations:

Procadure Excluslens & Limilations

Exame Two par calandar yoar

Prophylaxs (cleanings) Two routine and 2 perectontal claanings foflowing actve thatapy per calendar year

Flucrida 2 pes calendar yaar fo¢ prople under 16

¥-Rays (routine} Eitewings: t par cafondss year

X-Rays (non-coling} Full mouth: 1 evedy § ealandar yoary. Panorsx; 1 every 6 calandsr yoars

Model Payable only when in conjuncion with Qrho workup

Minor Pesio (noa-sungicall  Vasious Emiatians depending on the seivice

Perio Surgary Various imitations dapanding on the seivica

Crowns Roplacemant svary 7 yoars :

Prosthesis avar implants 4 e Avary 7 yuurs i unservicaable arkd cannol ba repaired. Blamefity s1e brsed on the amaunt
paysbie for nof-precious melals. Ho porcalain or whitehooth colorad mataial on molar crowns o
biidgas Co ’

Bridgas Mol Covaned .

Denhiet pad Pamials Not Covarad :

ReEnes, Rabasns Covered i mere than 8 months aflor instellation

Adjustments Coverad f maca then 6 months afver insistation

Repaks - Bridgas Roviewsd if more than once -

Repavs - Dantures Raviwwed i more than once

Seslants Limited to postarior looth  One eatnant per ooth eviry inrea years up lo age 16

Space Mainlainers Limilad to non-Orthodonic Wreatment. No froquancy kmit for parbcipanls under aga 19.

Alternata Benefl Whan moe than ona covared Danta) Sarvien could provids suitabls ireatment based on common dnlal
. standards, Cigna HealthGars wid delermine the covered Dental Service on which payment wi be based ond tho expenias
that Wik be intlodad as Gavered Expenaas,

Migsing Tooth Provision o Limitation {teath missing prioc to the 4ifoctiva date of coverage are covered)
Lats Entrant Lima**** Mo coversgs welil next opan snepdmisnt pernd

Pre- Raview Available on a vob ¥ basis whan extensiva work in excess of $200 is proposad
Benefit Exclusions:
* Services parfarmad pimarily for ti ns;

* Replacemant of mbost or slolen appiance; . .

1 Replacamant of a bikiga or denture wilhin five years fefiewing the dele of fis onginal inglafiation.

* Replecement of a Deidge of dontute which £an be mude ble scearding to pied donlal slandacds;

* Procaduias, appliances of restarations, oiher than fuX denturas, whose maln puipose is 1o ehangs yemical mension,
dispadsa of treat sonditions of TMY, slabifze periodontally invobved teeth, of restora ocdusion;

* Yansers of porcelaln of acrylic malerisks on cewns oF pontics on of replacing the upper and jower frsk, sacond and tied motars,

* Bie regisvations; pracision or samkprecisicn t ts; aplintng; Surgicalimplani of any type;

* Instauction tor plaquae eontrol, orat hyglens and dist;

* Danted sarvicas that do nol mest common dental standards;

* Sapvices thal are deomed ta ba modical servitas;

* Soivices and suppins received from @ haspilak

* Chazges which the personis ot gally requlred 1o pay,

* Chaiges made by & hospial which parforms sarvices for the U.5. Government # the charges are direttly telated (o a condition

connectad ia a miklary setvice;

* Expeli toric igational p d ard ireaiments;

* Any Injury casufting fom, of in the course of, eay employmant fof waga or profit

* Any sicuness covered under any worken' compenaation or simifar law,

* Charges [n axcoss of tha bls and v ol 154

* To the axient st peymant it untawhul where the parson ravides whien the sxpensss are Inguimed:

* Provadures perfermad by a Denlisi whois a mamber of the cavared parson's family (covarad parson's famiy is imited Lo a spouss,
sblings, parents, eniidren, grandparants, and the spoute’s sivkngs mnd prreais); K

¢ Fot thargas which would not hava baen madd if tha persen had no Risurance; For charges for unnocossary cats, Weatment of surgerny.

* To the extent hal you of any of your Depandants s in eny way pald or entied o payman! fof thosa sxpanses by of through i public
proggeans, other than Medicaid;

* Ta tha exten that kenalits are paid o payabla for thosa expensal undar Lha mandalory pad ol any aulo insurance poficy writiea lo
comply with 3 "no-fault’ Instrants knw o4 2n upinsyred motoristinsurence faw. Cigna HealthCars will izke
Kito accounl any adjusimont option chosen undar such pad by you of any one of your Dependents.

* In addiion, thas o bansfis will be reduced sa that the total paymant Wik nol be moro than 100% of the charge mada {or the Danlal
Bervica if henafils w1 provided for thal servike uader this plan end any medical pxpensa [Han or propaid traatmanl program 3ponsorad
of made avaiabis by your Employer.

 j Taxas, e Insurod dosted product offred by COLIC 81d CHLIG is rofemed 16 a2 the Clgna Danlal Chaies Pian, and INs plan vliires tho natonki Cigas Deatsl PPO netwark,

““'Chpmes are based upon &t Indepandant third pMy omanization thal /s the inustry standard. Percentis dals s based upan tha third pusty oegsoizalion's sggrogutad industry-wiie cieims
date A

se11p ate Entrant coverags Envistion doos sol epply lo Hew Moxko Rezidsnts fot nsured Benlat Products.

Thls benefd summary highbights soma of the bonelis aveiable under the proposed plan. A plalo doscription regarding the ferms of ~
Jusions and fimitalions, Including legistaled benafls, nil be provid d in your hsurance certificale or pian doscriplion.

tadl £

Denokits ore insurod and'os administsrd by Cigns HoathCara.

Did you know that moat of Cigna's denlal plans inchude the Cigna Dantal tiral Haalh intagration Progiam?  Thls program wat desigred 10 addrass rasnarch that supports e
assodation of oral heald 1o cverak heakh and provides reimbutsament of copays or colnuranca for customers with ualifying medicat conditons for program kgl procaduses.
Addalonatly, regi d bars can accass articias on behavieral canditons thatimpact oral ha alth.

Cignals m1aghlersd service mark, and the "Trea of Uite* kga s & Kervien mark, of Signa Inlsliectust Preparty, Inc., Boensed iof tne by Cigna Cormpatation and ity oparating subeidisries.
AN peaducts and ssivices ae provided by o through such opatsbing subskdiAas and nod by Clgna Compoistion. Such operating Farles include C: cHcul Genwrwl Lify Insviance
Company, Clgas Haalth end Ufe insurmnes Campany, Cigna HeahthCesa af Cannechiowt, Inc., 4od Cigna Dantal Health, Inc. and its subiidisss,

Prapored by Undarwriting,
CignraD ¥ [z k] . CANOEGINTE P




Memorandum of Understanding Between

_ Tha East Hampton Board oi‘ Fducation
and
Muaicipal Employees Union Independent Local 506, SEIU, AFL-CIO
Custodians & Cafeteria Employees

This Memorandum of Understanding is made by and between the East Hampton Board
of Education (the “Board”) and the Municipal Employees Union Independent Local 506,
SEXU, AFL-CIO Custodiang & Cafeterin Employees (the “Union™). The purpose of this
Memorandum is to set forth the terras and conditions of the Board's adaption and implementation

of & medical and presoription drug insurance plan through Anthem Blue Cross Blue Shield's

Century Preferced PPO Choioe CSV PCP$0!SPEC$0/$0!$25W$0 Rx $5/$35/840 (the “Anthem
Plan"). -

‘WHEREAS, the Board currently provides health insurance beunefits through the United
Healthoare Blook Purchasing Group medical and prescription drug insuranca plan (the “United
Plan™) pursuant to a memorandum of understanding that was entered into by the Board and the
Union on or around June 15, 2023 (the “United Plan MOU"), and;

. WHEREAS, the Board was quoted a 2024-25 renewal premium for the United Plan of
approximately 23%, and;

WHEREAS, the Board and the Union mutually desite to reduce the cost of insurance while
preserving existing benefits and;

WHEREAS, the Board and the Union (collectively referred to as the “Parties”) agree that
it Is in their mutual interest for the Board 1o adopt and implement the Anthem Plan pursuant to the
terms and conditions set forth in this Memotandum.

NOW THEREFORE, the Parties agree to the following:

1. Effective July 1, 2024, or as soon as the Boaed may do so, the Board shall apply to the
appropriate entity for coverage under the Anthem Plan, Upon the first day of the month
after being accepted into the Anthem Plan, or as soon thereafter as may occur, the Board
will cease providing heslth insurance and prescnphon benefits through the United Plan and
will instead provide health insurance and prescription benefits thmugh the Anthem Plan,
A summary of this insurance plan and benefits of the Anthem Plan is attached as Exhibit
A to this Memorandum. If the Board's application to provide health Insurance through the
Anthem Plan is not accepted, the Board shall continue to provide such insurance through
the United Plan pursuant to the terms of the United Plan MOU or as otherwlse permlited
pursuant to the pacties’ collective bargaining agrecment.

2. The Board agrees that the Anthem Plan shall provide benefit levels and coverages, which
are substantially equivalent to or better than the United Plan Medical and Pharmaoy plan
benefits, as it relates to copays, coinsurance, deductibles, end plan maximums. In the event
a teacher or hisfher dependents have a denied service previously covered by the United




Plan, the Board shall instruct Anthem to amend the Anthem Plan to roflect its coverage
position and, if needed, reprocess the claim and/or reimburse the member of any out-of-
pocket expenses exceeding the Anthem Plan’s copay requircment, except when there isa
clinical, medical policy that precludes it and in cascs where there is a difference in
prescription drug formulary, o -

3. To minimize disruption to covered employees as a result of changing plans, the Anthem
Plan shall feature a six-month transition of care benefit program (“TOC"”) through which
the Parties have agreed to cooperate in attempting to bring into the Anthem network,
employee physicians who ace in the current United Network, but arc not in the Anthem
network,  With respect to medications: -A. For any medication that 2 member was taking
prior to enrolling in the Anthem Plan that is {isted as non-formulary medication under the

* Anthem Plan, the member's provider may seek authorization from Anthem to allow the
wember to continue taking said medication if they feel it is clinically necessary. Anthem
has comemitted to authorizing all such requests; B, Anthem has committed to covering all

generic medications at the Tier 1 co-pay level,

4. For the term of this Memorandum, the Antbem Plan shall be fully-insured and shall comply
with all state mandates for fully-insured insurance plans. - BEERRRR T

5. Similar to the United Plan, the Authem Plan will offer in-network provider designations
enabling members to pay $0 copay for Value Tier 1 In-Network Providers, or $15 copays
for ali other in-network office and specialist visits. Co

6. Diabetic medication and su_pblicsi will be covered 100.%.
7. The Anthem Plan shall not include Health Enhancement Plan (“HEP”) compliance

requirements and/or similar wellness plan requirements,

8. The Anthem Plan shail include Anthem's Pfcvcniati_ve Rx Plus Drug List for ;ﬁeventivc
medications covered at 100%, a copy of which is attached hereto as Exhibit B,

‘9. Anthem shall obtain, and the Anthem Plan shatl hohbr, all prior aﬁthoriz_atio_ns in place
CowithUnted.

1o, The Board shall continue the cl..l.r.rént Dental Plan through CIGNA with pfézﬁium cost share
" inoreases for 2024-25 as set forth in the Partics’ 2022-2025 collective bargaining

"~ 11. Vision Plan benefits will continue to be provided through Anthem. In accordance with
current practice, employeas will pay the same premium cost share for vision benefits as is
paid for herlth and Rx benefits. The torms of such vision coverage shall be as set forth in
the attached Anthem Proposed Blue View Vision Plan Summary which is attached hereto
as Exhibit C. - SR P '




12. The Board shall coordinate meeting times in May and/or June of 2024 so that members can
familiarize themselves with the Anthem Plan, reach out to Anthem representatives,
research alternative care providers and medications, and, with Unlon assistance, help
facilitate outreach to member’s providers who are not currently in the Anthem network.

13. Bxcept as otherwise expressly provided for herein, nothing in this Agreement shall be
deemed to impair or supersede the insurance provisions set forth in the Parties’ collective

bargaining agreement.

14. Effective July |, 2024, employees shall pay 20.5% of the premium cost share for the
medical and Rx coverage set forth in this Agreement.

15. The Partles agree that the Board and the Union have fully complied with all requirements
with respect to notification of a potential change in cawier as set forth in the Partics’
collective bargaining agreement, and the Union expressly waives any and all claims with
respect to such notification process, T S o

16. The terms of this Memorandum shall remain in effect until July I, 2023 or prior thereto if
the Board elects to exercise its right to change insurance caxriers in accordance with the
provisions of the Parties collective bargaining agreement. :

17. The Board and the Union agree that this Memorandum and its contents shall not be relied
upon by either party as cvidence of a) a violation of the partles’ collective bargaining
agreement {or any past practice) between them, b) an obligation to bargain over this matter,
ot o) a failure to bargain over terms and conditions of employment. This Memorandum
and its contents shall not constitute a precedent or an instance of a past practice in any
future matter. In addition, nothing herein shall be deemed to affect a) any provision of the
collective bargaining agreement between the parties excopt as expressly stated herein, or
b) any other condition or term of employment (including any past practice), The parties
herewith reserve thelr rights in future negotiations and further reserve any and all rights
that they may have. The Parties may only use this Memorandum in future proceedings if
it Is niecessary to establish & breach of this Memorandum or to enforce the terms of this
Memotandum.

(8. This Memorandum shall become effective following full ratification by the Board and the
Union.

[SIGNATURE PAGE FOLLOWS]




EAST HAMPTON
BOARD OF EDUCATION
By ﬂ -—7Z"f_— 5/20/24

Dulf Authorized” Date

Munictpal Employees Union Indspendent Local 506, SEIU, AFL-CIO
Custodians & Cafeteria Employees

e P /20/249

Its President Date
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Your summary of benefits _  -5 Anthem @@

I :_.?-ffAnmeme Blus Cross and Blue Shield - .
Your Plan; Anthem Century Preferred PPO Chmce CSV PCP$0/SPEC$0/$0/$250/$O Rx $5/$25!$40
Your Network: Century Preferred Tiered

Visits with al Care-Only Providers Cost through our mobile app and websne

Primary Care, and medical services for urgent/acute care * [ Nocharge
Mental Health & Substance Use Disorder Serviees | Nocharge :
Speciahstcare L JE Nogharge

Costifyouusea = Cost if you use a

. : . 4 . 605! if you use an
_ . o Value Tier 1in- . Participating Tier 2 In-
: Covered Meeteal _Beneﬂts Network (INET) ~  Network (1NET} 2 .Out -of-Network (OON)
_ : i ol Provider .
_ Provider . .. .. " Provider :
{ o AR E | $0 family $900 family
Overall Out-of-Packet Limit $2,000 person / $2,000 person /
| _ o $4,000 family $4,000 family

/| Doctor Visits (virtual and oﬁiee) You are encouraged fo sefect a Primary Care Physician (PCF).

| Primary Care (PCP) virtual and office , No charge ) $15 copay per visit 20% coinsurance after
S L ‘ ; deductible is met

Mental Heaith and Substance Use Disorder | Nocharge $15 copay per vieit 20% coinsurance after
Serwces wrtua! and oﬂfce _ deductible is met

Speclalzst Care wrtuaf and office No charge _ $15 copay per visit 20% coinsurance after

deductible is mel

;'- CT/LG/Anthcm Century Prefcrrcd PPO Cholcc (Y PCPSO/SPEC$O/$0/$250/$0 Rx §5/$35/$40/01-01-2024
= EXHIB%TA Page 1 of 11




%

Costif youuse a Costifyouusea
Value Tier 1 In- Participating Tier 2 in-
Network (INET) Network {INET)
Provider Provider

Costif you use an
Out-of-Network {OON]
Provider

Covered Medical Benefits

Other Services in an Office _
Allergy Testing No charge? | $15 copay per visit* 20% coinsurance after
o ‘ ‘deductible is met
Prescrlptioﬁ Drugs Dispensed in the office | No charge’ $15 copay per visit* 20% colnsurance aftgr
R e SR : ' ‘deduclible is mel
Surgery X o o . | Nocharge? $15 copay per visit* 20% colnsurance afier
RIS RS P : ' ' * deduclible is met

RS guldeli
Diagnostic Services
Lab o : -
Office No charge* 1 $15 copay per visit* 20% coinsurance after
- deductible is met
Freestanding/Site of Service Lab | Nocharge -1 20% coinsurance -20% coinsurance after
- : . deductible does not deductible is met
_ apply
Outpatient Hospital No charge 20% coinsurance 20% coinsurance after
deductible does not deductible is mel
apply
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| ‘Advanced Diagnostic Imaging for examp!a
| MRI, PET and CAT scans :
"|:Member cost share will not exceed $375
3copayment maximum for MRI, MRA, CAT, CTA,
| PET, and SPECT scans, permemberper '
+ | benefit penod

: . :Ofﬂca

: Covered Medical Benefits

Freestandlnngﬂe of Service Radiology Center

_Ouipati_ent_Hospila_E

Cost if you use a
Value Tier 1 In-
Network {INET)
Provider

No charge*.

No charge

No charge

Cost if you use a
Patticipating Tier 2 In-
Network (INET)
Provider

Costif you use an
Out-of-Network (OON)
Provider

| No charge 20% coinsurance after
deductible is met

No charge 20% coinsurance after
_ deductible is met

No charge 20% coinsurance after

deduclible is met

| Outpatient Mental Health and Substance Use
| Disorder Services at a Facility

+ | Facility Fees '

. | Doctor Services

$15 copay per visit

No charge

$15 copay per visit 20% coinsurance after
deductible is met
No charge 20% coinsurance afier

deductible is met
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Covered Medical Benefits

Hospltal {Including Maternity, Mental Heaith
and Substance Use Disorder Services)

If readmitted within 72 houirs for the same
condition, no additional facility copay is

1 required, If transferred befween facilities, only
one copay will apply.

FaciEity Fees

Physician and olhar services including
surgeonfees

Cost if you use a
Value Tier 1 In-
Network (INET)
Provider

Costif youuse a
Participating Tier 2 In-
Network (INET)
Provider

Cost if yout use an
Out-of-Network (OON})
Provider

No charge

No charge

No charge 20% coinsurance after
deduclible is met
No charge 20% coinsurance after

deductible is mel

Rehabilitation and Habilitation services -
including ph ysma! occupatmna! and speech
theraples. B

Coverage for physmal occupai:ona! and speech
therapies Is unlimited per benefit period for in
network visits and limited to 30 visits per
therapy per benefit penod for non-network
visits.

Office

‘Qutpatient Hospital

No charge

No charge

No charge 20% coinsurance after
deductible is mel
No charge 20% coinsurance after

deductible Is met
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|:Cardiac rehablhtatmn office and oulpaﬂent
| hospital -

-Coverage is !:mrted to 36 wsrts per bene!lt
‘peried. .

| ChemolRadiation Therapy
Office

; 'Outgaii_ent _H_o_é_p_i_tai S :

| Nocharge

No charge

Rio charge

20% coinsurance after

deduciible is met

No charge?

‘No charge

No charge

deductible is met

20% coinsurance after

20% coinsurance after
deductible is met '

No charge

No charge

‘| deduclible is met

20% coinsurance after

; Prosthetic Devices .= :
| Coverage for wigs is Ifmifed to 1 item a!ter
| cancer treatment per benefit period,

No charge

‘No charge | E

20% coinsurance after
deduclible is met

Page 5 of 11



Covered Medical Benefits

Covered Prescription Drug Benefits

Prescription Drug Coverage
Network: Base Network
| Drug_List;'_Ess'ential

Costif youuse a
Value Tier 1 In-
Network (INET}
Provider

Coverage is based on
place of service '

Costif youusea
Participating Tier 2 In-
Network (INET)
Provider

Coverage is based on
place of service

Cost if you use an In-
Network Pharmacy

Cost if you use an
Out-of-Network {OON)
Provider

20% coin_surance after
deductible is met

Costif you use a
Non-Network
Pharmacy

Tier 2 - Typically Preferred Brand

$25 copay per
prescription (retail) and
$25 copay per
prescripfion (home
delivery)

20% coinsurance (retail
and home delivery)
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Covered Prescription Drug Benefits

Covered Vision Benefits

. ‘Notes:

Costifyou use a
Non-Network
Pharmacy

Cost if you use an In-
Network Pharmacy

Costif youusea
Non-Network
Provider

Costif you use an [n-
Netwaork Provider

If you have an office visit with your Primary Care Physician or Specialist at an Ouipatient Facility (e.g., Hospital or
Ambulatory Surgical Fagility), benefits for Covered Services wilt be paid under “Outpatient Facility Services”.

Costs may vary by the sile of service. Other cost shares may apply depending on services provided. Check your
Certificate of Coverage for details.

Certain screening and diagnostic testing for Ihe detection of ovarian and breast cancer are covered In full as required
by stale mandate.

. Screening and diagnostic imaging for the detection of breas! cancer, mcludtng diagnostic mammograms, 3D

mammography, breast ultrasounds and MRIs are covered in full as required by state mandate.

Breasl biopsies, prophyiaciic maslectom;es and breast reconstructive surgery are covered in fuII as required by state
mandate.

The first two office visils for Mental Health or Substance Use Disorder services are covered in ful.

The limits for physical, occupational, and speech therapy, if any apply to this plan, wifl not apply if you gel care as parl
of the Mental Health and Substance Use Disorder benefit.

t You will pay the PCP's office visit copay when services are provided in their office.

The representations of benefits in this document are subject to CT Deparlmeni of Insurance (CT DOI) approval and
are subject fo change.
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This summary of benefis is a brief oufline of coverage, designed to help you with the selection process. This summary
does no! reflact each and every benefit, exclusion and limitation which may apply to the coverage. For more delails,
important limitations and exclusions, please review the formal Evidence of Coverage (EQC}. If there is a difference
between this summary and the Evidence of Coverage (EQC), the Evidence of Coverage (EQC), will prevail.

Anthem Blue Cross and Blue Shickd is the trade name of Anthem Health Plans, Fnc. Independent licensee of the Blre Cross and Blue Shicld Assoclation, ® ANTHEM isa

registered trademark of Anthem Insurance Companies, Inc. The Blue Cross and Blue Shield names and symbols ace registered marks of the Blue Cross and Blue Shield
Aszociation.

Questions: (833) 839-7070 or visit us at www.anthem.com
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PreventiveRx Plus Drug List

PreventiveRx Plus Plan (Essential)

Anthem.®2@

PraventlveRx covers drugs that may keep you healthy becausa thay may prevent liness and other health conditlons. You can get

the preducts on this list at fow or no cost to you depending on your benefit.

This list includes only prescription products. Brand-name drugs are listed with a first capital letter. Non-brand drugs {generics)

are in lowercase letters,

Most brand-name drugs that have a generic equivalent available are not covered under this PreventiveRx benefit.

Drugs* listed below may be covered for plans with the Essentlal Drug List. if your plan has a different drug list, please chack
to see If these drugs are Included on your drug list. PreventiveRx Plus drugs are only covered If they are included on your

specific drug list.

*Some drugs and supplies may be excluded from your benefits. Please refer to your Certificate or Evidence for Coverage

for coverage Hmitations and exclusions.

Please note: The drug list Is subject to change and all previous versions of the drug list are no longer in effect.

HEART HEALTH AND
HIGH BLOOD PRESSURE
acebutolol

amlodipine/ benazeprli
atenoiol

atenolol/ chlorthalidone

benazepril
henazepril/ hctz
hetaxolol
blsoprolol fumarate
bisoprolol/ hetz
captopril
captopril/ hetz
carvedilal
enalaprii
enalapril/ hetz
fostnoprll
fosinopril/ hetz
iabetalol
lisinoprit
listnoprit/ hetz

metoprolof succinate er
metoprolol tartrate
metoproloi/ hctz
moexipril

nadolol

nebivolol
perindopril
pindolol
propranolat
propranoiol er
propranolol/ hetz
gulnapril
quinapril/ hetz
ramipril

GHIBENUMPAABS L] Rev. LITFEM

sorine

sotalol

sotatol af

timolot

trandotapril
trandolapril/ verapamil

OSTEOPOROSIS
alendronate sodium
amabelz

calcitonin salmon
Climara Pro
Combipatch

dotti

estradiol

estradiol/ norethindrone
evamist

Fosamax Plus D
fyavoly

ibandronate sodium
jinteli

lopreeza

mimvey

mimvey lo

Premarin {oral)
Premphase
Prempro

raloxifens
risedronate
risedronate DR

ASTHMA

Arnulty Ellipta

Breo Ellipta

hudesonide suspension
budesonide/ formoterol

Flovent Diskus

Flovent HFA

fluticasone/ salmeterot
inhatation powder

fluticasone/ vilantero!

formoterol nebulization
solution

QVAR RediHaler

Trelegy Ellipta

wixela Inhub

DIABETES

{Dlabetic supplies including
blood glucose meters, test
strips and lancets require
a prescription to be
covered by this plan. Only
blood giucose meters &
blood glucose test strips
for OneTouch and
Accu-Chek products will be
covered by this benefit,
Continuous Glucose
Monitors (CGMs) are not
included in PreventiveRx
Coverage.

acarbose

alogitptin

alogliptin/metformin

alogliptin/pioglitazane

Farxiga

glimepiride

glipizide

glipizide er

gliplzide x1

glipizide/ metformin

glyburlde

EXHIBIT B

)

glyburide microntzed

glyburlde/ metformin

Glyxambi

Humalog

Humalog Junior Kwikpen

Humalog Kwikpen

Humalog Mix 50/50

Humalog Mix 50/50
Kwikpen

Humalog Mix 75/25

Humalog Mix 75/25
Kwikpen

Humulin 70/30

Humutin 70/30 Kwikpen

Humulin N

Humulin N Kwikpen

Humulin R

Humulin R U-500

Humulin R U-500 Kwikpen

Insulin Glargine

Insulin Glargine Sotostar

Insulin Lispro

insulin Lispro Junior Kwi

insulin Lispro Kwikpen

Insulin Lispro Protamine

Janumet

Janumet XR

Januvia

Jardiance

Lantus

Lantus Solostar

Levemir

Levemir Fiextouch

Lyumjev

Lyumjev KwikPen




PreventiveRx Plus Drug List -
PreventiveRx Plus Plan (Essential) Anthem- @

metformin HIGH
metforminer{generic  CHOLESTEROL
for Glucophage XR)  amlodipine/

miglitol atorvastatin

nateglinide atorvastatin

Ozempic eretimlbe/

piogiitazone simvastatin

ploglitazone/ fiuvastatin
metformin lovastatin

ploglitazone/ pravastatin
glimepkride rasuvastatin

repaglinide simvastatin

Rybalsus B

Soligua

Symlinpen 120

Symlinpen 60

Synjardy

Synjardy Xr

tolbutamide

Toujes Max Solostar
Toujeo Solostar
Tresiba '
Treslba Flextouch
Teijardy XR

Trusicity

Victoza

Kigduo XR

Xultophy

MENTAL HEALTH
citalopram
escitalopram oxalate
fiuoxetine

fluoxetine DR
fluvoxamine
fiuvoxamine ER
parexetine
paroxetine ER
sertraline
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